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NOTICE OF MEETING

Notice is hereby given of the 51st Annual General Meeting of the Jamaica
Defence Force Co-operative Credit Union Limited to be held on Wednesday,
April 16, 2014 at the No. 1 Hockey Field, Up Park Camp, Kingston 5, and

beginning at 12.30 pm.

MINUTES OF THE
50th ANNUAL

RAL
NG

WO2 EVERTON HAY
Secretary

G
M

MINUTES OF THE 50th ANNUAL
GENERAL MEETING

Held on Wednesday, 17th of April
2013 at the No. 1 Hockey Field, Up
Park Camp, Kingston 5.

CALL TO ORDER

The meeting was called to order at
1333 hours (1:33 p.m.) by the President
and Chairman Capt. Michael Anglin,
after having ascertained that a quorum
was satisfied.

OPENING PRAYER

Prayers were offered by Sgt TOPEY, G
following which the prayer of St Francis
of Assisi was recited by all.

NOTICE OF MEETING
The Notice was read by the Secretary,
Capt. (Ret’d) Clifton Lumsden.

CHAIRMAN’S OPENING REMARKS
The President apologized for the late
start and welcomed visiting friends
and members to the fiftieth (50th)
Annual General Meeting, on behalf
of the Board of Directors, Volunteers,
Management and Staff of the Jamaica
Defence Force Co-operative Credit
Union Limited. Special welcome was
extended to Father McLaughlin, Co-
Founder of the JDF Credit Union,
Brigadier Rocky Meade- Deputy
Chief of Defence Staff, Mr. Johnathan
Brown- President of the Jamaica

—_—

WO2 EVERTON HAY
Secretary

Co-operative Credit Union League,
accompanied by Miss Goulbourne,

other senior officers of the JDF,
representative from the Department of
Co-operatives and Friendly Societies,
Miss Karen Lyttle, special honourees

other invited guests, WO1 Errol
McKenzie - Force Sergeant Major,
representatives from the auditing firm
KPMG and the Stenographer, Miss
Majorie Goodgame.  The President
also introduced members of the Board
of Directors and Mrs Patricia Tomlinson
- General Manager. He expressed that
the 50th Annual General Meeting of
the JDF Credit Union was of significant
importance as it signaled a successful
milestone in the organization’s
existence.

OBITUARIES

A minute of silence was observed for members who had passed on during the year.

MINUTES OF THE 49TH AGM

The President moved a motion for the Minutes of the 49th Annual General Meeting, having been previously printed and
circulated, to be taken as read. The motion was moved by Mr Lennox Bartley and seconded by Miss Evett Barnes. The
President then invited members to indicate, page by page, corrections or omissions to the Minutes.

CONFIRMATION OF THE MINUTES

There were no corrections to the Minutes, a motion for the confirmation of the Minutes was moved by Lt Col O Khan and
seconded by Miss Vivienne Whittle. The motion was carried.

MATTERS ARISING FROM THE MINUTES
Mr Lennox Bartley asked why there was no closing remarks from the Chairman. The President asked the then Chairman,
Lt Col O Khan to respond to the question. Lt Col Khan responded that due to the duration of the meeting, he believed he

had said enough.

The President then asked Mr Bartley if he was satisfied. Mr Bartley answered in the affirmative.

INTRODUCTION OF GUEST SPEAKER
The Vice-President introduced the Guest Speaker Mr Christopher Williams, Co-founder and CEO of PROVEN Investments




Limited; who had contributed greatly to the firm’s success.
His passion to succeed struck home at an early age and
played an integral role in Mr. Williams’ life, manifesting
itself in three main ways; a passion for strong family life,
a passion for giving back to community and a passion
to be successful in business. Mr.Williams boasts a
success story when he held the position of Managing
Director of NCB Capital Markets Limited which he grew
into one of Jamaica’s top investment houses and leading
stock brokerage and primary dealers. He has also held
Directorship at NCB Subsidiaries and was a Deputy
Chairman of the Jamaican Stock Exchange. He is currently
the Chairman of the Jamaica Association for the Deaf and
served as President of the Jamaica College Old Boys
Association. Outside of his work and community life, Mr
Williams is an avid sports man and has been married to his
wife Michelle for 18 years. They are proud parents of two
boys. He holds a BSc in Accounting from the University of
the West Indies and an MBA in Strategic Marketing and
Finance from York University in Toronto, Canada. The
Vice-President asked members to help in welcoming Mr.
Williams.

GUEST SPEAKER

The Guest Speaker said that he considered the Credit
Union as a critical model for wealth creation and he was
extremely happy to be afforded the opportunity to share
his thoughts on how to make the model grow even more.
He said his speech was entitled Break Out of the Box.
He believed it was an important time in the history of
Jamaicans. He said like Father MclLaughlin, 50 years ago
we were at a challenging crossroads and it seems we are
always at a crossroads. Mr Williams said that it was out of
the challenges that were faced by the founding members
of the JDF Credit Union 50 years ago that led to the
innovative idea of creating wealth through the formation
of a Credit Union. Fifty years later however, he said our
challenges are way greater and beckoned us to look at
five ways these could be overcomed.

The first way suggested was to evolve the mandate of the
Credit Union by establishing a consumer co-operative.
He said that they existed in Germany and Canada and
were very successful. He made reference to Mega Mart
and Price Smart as examples of consumer co-operatives.
Those he said supports commercial and for-profit
strategies; where once you became a member you were
able to shop at the membership stores at a cheaper costs.

Secondly, he added, was the establishment of alternative
energy co-operatives and spoke to several in existence in
Canada, which established their own energy generation
entities, providing their membership access to alternative
energy at virtually low cost. These have provided
significant savings to the members of the co-operatives.
He spoke of a wind turbine generating entity from which
2,300 members were benefiting. He said it was critical
that not just the JDF Credit Union but the League gets
involved with the bidding process.

Thirdly, he said was to break from limiting the participation
in Credit Unions to cash only contributions, as this limits
the opportunity and ability of members to create wealth
because they don’t have cash. Mr Williams said that
several entities in Germany have established sweat equity
contributions so that members of the co-operatives could
provide labour as a means of getting membership share
ownership and increasing their share ownership. He said
this was particularly attractive when twinned with a housing
co-operative structure and these are very common and
prevalent in poorer countries such as Africa. He said

that the end goal of these is wealth creation through the
provision of housing.

The final area that he recommended was one that is not
just critical to the growth of the Credit union and to the JDF
Credit Union but to the nation as a whole.

Mr Williams stated that if we were to be successful as a
country and get out of our recurrent challenges we will
have to grow the economy through the establishment and
the evolution of businesses. He said the establishment
and the evolution of businesses will require capital and a
number of members of the JDF Credit Union have fantastic
business ideas, and may already be running businesses
despite their role as members of the JDF. Mr Williams said
it is critical to grow the SME sector in the country for the
country to grow.

He said the JDF Credit Union must respond to that
mandate and urged the Treasurer to carve out a portion
of its total assets to identify and welcome venture capital
proposals from our membership and to invest in some of
those enterprises, taking an equity position and looking to
exit same through listing on the stock market. The Guest
Speaker posited that we are not going to be able to fulfil
the long term mandate that started 50 years ago by only
providing loans that are going to be limited to the ability
of the individuals to generate income. For us to create
wealth we have to help our members to grow that income
which requires us to widen the mandate to include venture
capital. He urged us to be stringent in the analysis of these
proposals, but these proposals must come and we must
begin the process of growing the nation by growing our
membership. In closing, Mr Williams urged us to face
the challenges collectively rather than individually and
reminded us that the whole is greater than the sum of the
parts.

REPORT OF THE BOARD OF DIRECTORS

With the Report having been previously printed and
circulated, a motion for the Board of Director’s Report
to be taken as read was moved by Sgt Topey, G and
was seconded by Maj (Ret'd) S Kitson.  The motion
was carried. Capt. Anglin said that it was his honoured
pleasure to present, for the first time as President of this
noble institution, the Report of the Board of Directors for
2012.

He said that the decision taken in 2012 by the members
at the AGM for this current Board to lead the charge of
the Credit Union, was one that was taken with great
commitment and sobriety. He said that the Board decided
to review the strategic direction of the Credit Union and
make adjustment as was necessary, of which assistance
was sought from Strategic Alliance Limited under the
management of Mr Robert Wynter.  He said that part of
the review included a reassessment of our infrastructure,
our human and technical resources, our products and
services and also our governance. He said that the
Credit Union improved its communication and technology
platform to increase efficiency and effectiveness in service
delivery.

Capt. Anglin shared some of the Credit Union’s
achievements such as; the launching of online banking,
increase in asset base by 15.62% which was close to the
billion dollar mark, copping the Paul Thompson Award for
best Credit union in the medium-size category two years
in a row, expansion and renovation of the Credit union
building to allow for more space for staff to work and for
members to do business and improving the aesthetics.




The President said that corporately the JDF Credit Union
continued to fullfil its obligations by sponsoring events such
as the historic Military Tattoo, JDF Civilian Football Team,
JDF Technical Training Institute, JDF 50th Alert Magazine
and the Treasure Chest Youth Scholarship Awards.

In closing, the President commended the members for
their continued commitment to the Credit Union and also
thanked the Board of Directors and other volunteers, the
General Manager and her staff for the hard work that they
have done over the year.

AUDITOR’S REPORT

The Auditor's Report was read by a representative of the
Firm KPMG Chartered Accountants.

The report was contained in pages 27 and 28 of the
booklet.

TREASURER’S REPORT

The Treasurer's Report having been circulated, the
President asked that a motion be moved for the Report to
be taken as read. The motion was moved by WO1 Lynval
Lawrence and seconded by WO2 Yvonne Foster. The
motion was carried. The Treasurer indicated that it was his
intention to provide a synopsis of the financial performance
for the period ending 31st December, 2012. He stated
that undoubtedly our financial performance had shown
continued growth and resilience not only over the last 12
months under review but also the last few years and the
results are testament to the fact that our management and
staff are doing the right things in keeping with the vision of
our Founding Forefathers and benefit our members. This
he said was achieved despite the challenging financial
and regulatory environment.

Strong Foundation

The Treasurer said that for 50 years since the JDF Credit
Union has been founded it has maintained its focus of
being a member-centric organization. This he said has
always been understood by its valued members and is
relied upon for success.

Unique Culture and Approach

Maj Bogle said that such a culture began with strong
values which permeate the entire organization.  This he
said has been demonstrated in strong discipline which
results in good business judgement such as, cost control,
risk management and leadership.

Asset Base

The Treasurer said that growth in asset overall stood at
15.60% over the previous period and that the loan portfolio
grew by 16.10%

Capital

He indicated that capital adequacy requirements were
the single most important regulatory imperatives for the
effective management of risk taking institutions and that
the growth in the capital base increased by 15.90% over
the previous period.

Liabilities

Over the period, members were encouraged to increase
their savings, this resulted in an increase of 17% and
voluntary shares increased by 0.2% over the previous
period.

Income and Expenditure Account

The Credit Union realized a surplus of $57.8M, this
represents an increase of 16% over the previous period.
Operating expense increased from $59M to $71M which

represents an increase oOf Lu.o/o wineii wao uu
increases in administrative and personnel expenses ov
the period.

The Way Ahead

The Treasurer said that with the expectation that growth in
the global economy will remain subdued in 2013 and the
momentum in major emerging markets moderating, this
will set the tone for the year ahead.

He concluded by saying that the JDF Credit Union was
well positioned to deliver growth earnings, sustainable
revenues and profitability based on diversified products,
the addition of new members and honouring the trust of
its members.

Matters Arising from Treasurer’s Report

Mr Lennox Bartly asked the Treasurer why we are so
optimistic about achieving the one billion dollar mark. The
Treasurer explained that we were at 980M and 20 points
away, therefore we can make it.

Lt Col Khan enquired about the effectiveness of the
Emortelle platform (Information Technology) and if we were
able to start the Disaster Relief Fund as it was important to
prepare for the effects of climate change. The Treasurer
said we were satisfied with Emortelle and the Disaster
Relief Fund was established and that it was part of the
appropriations.

Cpl Ricketts asked if the 57M surplus was the best we
could achieve given that our Assets were 980M. The
Treasurer said that this was among the best in the market
if not the best.

There being no other matters arising from the Treasurer’s
Report, a motion for the acceptance of the report was
moved by Sgt Andre Shakespeare and seconded by Cpl
Ricketts.

CREDIT COMMITTEE REPORT

A motion for the Annual Report of the committee to be
taken as read, was moved by Sgt Smith, C and seconded
by Alexander Rogers.  The motion was carried.  The
President invited the Chairman WO2 Delroy Bell to discuss
the Report for 2012. He advised that the committee
comprised the following persons:

WO2 Delroy Bell - Chairman

SSgt Paul McKenzie - Secretary

WO2 Henry Williams - Acting Secretary
Maj Ezra Bignall - Member

WO1 Lynval Lawrence - Member

Sgt Andre Shakespeare - Member

Sgt Lukel Miller - Member

The Chairman indicated that during the year the
Secretary was unable to carry out his function due to work
commitments, hence WO2 Henry Williams was appointed
to act as Secretary. The Chairman said that the year under
review was a challenging one from the perspective of the
Credit Committee. He said that the committee observed
that there were factors that impacted negatively on the
members’ ability, chiefly the wage freeze and the double
digit inflation. Despite this he said, members made
applications for loans and the committee correspondingly
endeavoured to make itself available to review the
applications on a timely basis in order to satisfy the needs
of the members. He indicated that the loans approved,

were broken down as follows:



Motor Vehicle Purchase $48,896,904.94
Loan Refinancing $12,300,710.00
Debt Consolidation $6,068,858.87
Personal Loan $7,035,037.47
Unsecured Loan $2,546,185.78
Home Improvement $12,208,050.00
Mortgage Loan $17,924,282.60
Easi loan $411,382.06
Education $1,522,637.15
Furniture & Appliance $188,740.18
Hire Purchase $132,336.84
Back to School $245,810.01
Motor Vehicle Repairs $309,000.00

The Chairman expressed gratitude to the members of the
JDF Co-operative Credit Union Limited for the trust and
confidence that they bestowed in the committee to serve
their needs. He also thanked the Board of Directors,
other Volunteers and the Management and Staff for the
support given to the committee during the year. Finally the
Chairman said he wanted to recognize in a very special
way the hard work and commitment of the members of
the Credit Committee and the support given to him as
Chairman during the year 2012.

There being no questions or discussions, a motion for the
acceptance of the report was moved by Ex-WO2 Yvonne
Foster and seconded by Ex-Sergeant Rita Bailey. The
motion was carried.

SUPERVISORY COMMITTEE REPORT

A motion for the Annual Report of the committee to be
taken as read, was moved by SSgt Paul McKenzie and
seconded by Ferdinand Campbell. The motion was
carried. He advised that the committee comprised the
following persons:

Sgt Edward Pryce - Chairman

Miss Vivienne Mitchell - Vice Chairman
Sgt Girlet Bernard - Secretary

Sgt Cleveland Smith - Ast. Secretary
WQO2 Barbara Vaughans - Member

Mrs Elizabeth Brown-James - Member

Sgt Garfield Topey - Member

The Report indicated that the committee acts on behalf
of all members by monitoring the JDF Co-operative Credit
Union’s operation to ensure that adequate internal controls
are maintained, and also to affirm that the company is
operating in a financially sound manner in order to protect
the members’ assets.  The report also indicated that the
committee works alongside the Internal Auditor in order
to ensure compliance with the Credit Union’s policies and
procedures.

The committee undertook audits encompassing different
areas of the company’s operations as follows:

. Cash and Debit Card Checks

Processing of Staff and Volunteers’ Loans
Credit Union’s Investment Portfolio
Verification of Staff Emoluments
Management of Dormant Accounts
Record-Keeping and Storage Checks
System Checks

Verification of Members Account Balances
Follow-up Audits

These audits were carried out in accordance with
international best practices in auditing and the JDF Credit
Union’s policies and procedures and the Supervisory

Committee’s manual.

Conclusion

Being the watch dog of the Credit Union, the committee
ensured that Management and Staff, Board and other
volunteers adhered to the rules that were set to govern
the organization.  Tests conducted revealed that the
operational procedures conformed to the policies and
procedures and the internal controls of the Credit Union.

The Supervisory Committee extended special thanks to Mrs
Karlene Pitter-Cooper, Internal Auditor for the tremendous
work, continued guidance and advice to the Committee.
The Committee also thanked the Board, Management and
Staff, other Volunteers and the entire membership for the
opportunity accorded to them to serve.

There being no questions or discussions, a motion for
the adoption of the Report was moved by WO1 Lynval
Lawrence and seconded by Keisha Souden. The motion
was carried.

ELECTION OF OFFICERS

The President invited Ms. Karen Lyttle from the Department
of

Co-operatives and Friendly Society to preside over the
Election of Officers. She presented the report of the
Nominating Committee.

Board of Directors

The members of the Board of Directors who were retiring:
Capt. Michael Anglin, Maj Oniel Bogle, Capt. (Ret'd) Clifton
Lumsden, Capt. Heleda Thompson and WQO2 Everton
Hay. Recommended to serve were: Maj. Oniel Bogle,
Capt Michael Anglin, Capt. (Ret'd) Clifton Lumsden, WO2
Everton Hay, Capt Basil Jarrett, 2Lt Kwame Gordon, Sgt
Andre Shakespeare. There were no nominations from the
floor. Elected unopposed to serve for two years were: Maj.
Oniel Bogle, Capt Michael Anglin, Capt. (Ret'd) Clifton
Lumsden, WO2 Everton Hay and Sgt Andre Shakespeare.
Capt Basil Jarrett and 2Lt Kwame Gordon were elected to
serve for 1 year. Lt Col Radgh Mason and WO2 Chester
Bennett were not retiring.

Credit Committee

The Nominating Committee recommended Capt. Heleda
Thompson, WO2 Henry Williams and Sgt Lukel Miller.
They were returned unopposed. The elected members
were to serve for two years alongside WO2 Delroy Bell,
WO1 Lynval Lawrence, Maj. Ezra Bignall and SSgt Paul
McKenzie who were not retiring.

Supervisory Committee

The Nominating Committee recommended W02 Barbara
Vaughans, Sgt. Cleveland Smith, Sgt. Girlet Bernard, Mrs.
Elizabeth Brown-dames, Sgt. Edward Pryce, Sgt. Garfield
Topey and Miss Vivienne Mitchell. They were all duly
elected unopposed to serve a one (1) year period.

Representatives to JCCUL's AGM

The Nominating Committee recommended the Board
of Directors to be authorized to nominate delegates and
alternate delegates to the League’s Annual General
Meeting in 2013. The motion was moved by Sgt. Edward
Pryce and seconded by Vivienne Mitchell.

The motion was unanimously carried.
Prizes and Presentations

The Guest Speaker, Mr. Christopher Williams, was
presented with a token by Miss Clarine Bogle, Loans Clerk.




Various Special and Spot Prizes were won by members.

ANY OTHER BUSINESS

Mr. Lennox Bartley asked if there will be a Christmas Loan
Special this year. The President informed that this was
something the Credit Union would always want to do,
however it depends on the availability of funds. He also
said that efforts will be made for this to be done.

VOTE OF THANKS

The Vote of Thanks was moved by Mrs Patricia Tomlinson,
General Manager. Mrs Tomlinson said it was indeed
a wonderful AGM. She thanked the Guest Speaker,
Mr Christopher Williams, Capt. Michael Anglin, Board
President, others members of the Board of Directors,
Credit and Supervisory Committees, Management and
Staff of the JDF Credit Union, Brigadier Rocky Meade,
Deputy Chief of Defence Staff, who represented the Chief
of Defence Staff, Col Daniel Pryce, W01 Errol McKenzie,
Force Sergeant Major, Mrs Davis-Hunter, HR Manager JDF
Civilian Staff, Mr Johnathan Brown, President of JCCUL, Mr
David Wan and Mr Parkes from CUNA Mutual, Ms Karen
Lyttle and Mrs Brown from Department of Cooperatives
and Friendly Societies, especially Ms Lyttle who acted
as our Director of Elections and Mr Albert Smith, General
Manager of NUCCS.

Thanks were further extended to members of our sister
CreditUnions, GeneralManagers and Presidents, President
and General Manager from BOJ Staff, Miss Natasha Scott
from Jamaica Police, Miss Jacqueline Mighty from COK
Sodality, Miss Hope Mowatt from Grace Credit Union, JPS
and Partners, Police and UWI, Mona. A special thanks
was extended to the stenographer, Miss Goodgame, to
honouree, Miss Cynthia Bruff who wasn'’t able to make i,
other honourees, the advisor to our Founding Members
of our Founding team, Father MclLaughlin, to our past
Presidents, especially Lt. Col Khan who she said has seen
the Credit Union through two consecutive years of winning
the Credit Union of the Year award, past volunteers, past
General Managers and our serving members. She also

thanked the exhibitors, Singer, PC Solutions, Shields
Security, Motor Fusion, Jamaica Corporative Insurance
Agency, One Stop Computers, A.B. Vision, Guardsman,
Net Link, and Herbal Life. Mrs Tomlinson also thanked
WYS Caterers for the catering service, special thanks was
extended to Mrs Janice Blake, Marketing and Member
Relations Manager and her team for organizing the
memorable Fiftieth Annual General Meeting and other staff
members of the Credit Union who have worked hard to
making this occasion possible.

She also said that she was grateful to the general
membership for staying with the Credit Union throughout
the years and that the attendance demonstrates indeed
that they see the Credit Union as the financial institution
of choice.

CLOSING REMARKS

In his closing remarks, the Chairman said it has been a
most productive meeting and the audience was excellent.
He said that next year will be a challenging one for the
Credit Union and that we are mentally prepared for it and
we commit ourselves as volunteers and staff to take on this
challenge because we know that we will succeed again.
Capt. Anglin thanked everyone for their patience, support
and understanding. He then declared the session closed
and reminded that entertainment will be on the outside.
There being no further business,he declared the 50th
Annual General Meeting terminated.

ADJOURNMENT
The Meeting of the 50th Annual General Meeting was
adjourned at 1648 hours/4:48 p. m.
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Captain Michael Anglin

President

Fellow co-operators, it was just a few months ago that we
gathered here on the occasion of our fiftieth (50th) Annual
General Meeting. A year has passed and what a year it
was!

Our 50th Anniversary Celebrations commenced with a
Launch on January 23rd 2013 at the Force Conference
Room here in Up Park Camp. Thereafter on February
03, 2013, we had our Anniversary Service at the Garrison
Church to give God thanks for all that were achieved over
the past fifty (50) years. Thanks again to those who turned
out to share the moment.

Your credit union continued in a celebratory mode where
we not only sponsored the JDF Cross Country Competition
for 2013 but it also saw - for the first time — our General
Manager and staff participating as runners in the event.

Last year your Board committed to reviewing our strategic
direction to ensure greater efficiency, accountability and
delivery of service. Some achievements were realised
including the better safeguarding of your online accounts
in light of increased Automated Teller Machines scams,
through the introduction of Transaction Email Notifications
Service, employment of part-time staff for pay-day
demands and reorganizing of how we do business as a
means of improving our business processes. We continue
to have you, our valued members, as our main focal point
and so whatever we do as an organization is done to
provide better products and services to you.

KEY PERFORMANCES

So what did we achieve in 20137 Firstly, we are no longer
considered a medium-size credit union. Credit Union
sizes are determined by their asset base and we are proud
to announce that your Credit Union having crossed the
one billion dollars ($1B) mark in asset base, has now been
designated a large-size Credit Union. Additionally, over the
last ten (10) years the Credit Union showed phenomenal
growth to become the entity we now are. We are now
accessible on Facebook. We launched our Facebook
page in October 2013 as we continue in an effort to keep
pace with new trends and technology.

We also implemented our Loyalty Rewards Programme in
December 2013, which saw fifty-seven (57) of our members

‘f‘;

being singled out for their outstanding commitment to the
JDF Credit Union. Finally, on the information technology
side, we have improved our Online Loan Application and
Internet Banking platforms as part of our improved service
delivery. We also now offer free WiFi service to you our
members while you wait to transact your business. With
this capability, you are now able to check your online
account without having to wait to get a printout status.
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A formal Members Needs Survey was conducted in May
2013 to better identify what your needs are. Based on your
feedback, adjustments were done to our Motor Vehicle,
Quick Cash, Tertiary Education Loan, Easi Loan, Insure
Plus and Unsecured products. Your Board of Directors
commend you once again for keeping your commitment
to honour your loan obligations, so much so that our
Delinquency Rate as at 31st December 2013 stood at
1.15%, well below the Jamaican and International 5%
standard.

We continue to reach out to members in our various out-
stations; to that extent we have identified Liaison Officers in
those areas to work with our staff to help bring information
to you; this is supported on a monthly basis by onsite
visits to write loans, recruit members and further address
queries.

LOOKING AHEAD
But what about the next year? Notwithstanding the

economic environment that we are currently faced with,
a number of opportunities exist. It is said that ‘necessity
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continued...
is the mother of invention’ and your Board of Directors Attendance Record
recognizes the necessity to bring innovation to our offerings. e
We are therefore embarked on creating partnerships with At ik L | Ao o e
EETI efded |

key stakeholders in the wholesale, retail, motor vehicle,
insurance, commercial and financial industries. In so
doing, we are expecting that lower rates/cost will redound
to the membership, with your credit union benefiting from
those spill-offs.

|perirry
I T

We are also in the final year of our strategic plan and a new  Kname GORDON
three-year plan will be devised to take our credit union to Rt Amitre SHARESPEARYE
higher heights. Your involvement in this process will be
necessary later in the year.

|
] . I
| 1 |
Your Board of Directors, on behalf of the other volunteers,
management and staff, thank you for standing by your
credit union despite the many offers that are available to
you from other financial institutions. We are committed
to ensuring that you continue to receive quality service
from all of us as we endeavour to build your wealth as you
march forward!

Changes in service delivery are in the air, led by the
mobile wallet innovation that facilitates bill payment and
merchant purchases on-the-go. Your credit union will bring
this opportunity to you so that you too can experience
convenience at your finger tip.

The new Bank of Jamaica Regulations for Credit Unions ____,.-’:% . f
in Jamaica are expected to be implemented this year. ;Iﬁ-}’i s

We have already undergone two periods of audits in
preparation for these regulations and we stand ready to
be regulated. We assure that when this happens, there

will be no negative change to how we deliver service to
you, our valued members.

s M. A. ANGLIN
Captain
President

“..over the last ten (10) years the credit
union showed phenomenal growth to
become the large-size entity we now are”

i

MEETING TARGETS
EXCEEDING
1BILLION DOLLAR

MARK IN ASSETS
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TREASURER’S

REPORT

Major O A BOGLE

Treasurer

PROVIDING OUR MEMBERS WITH THE WAYS AND
MEANS TO CREATE WEALTH

Dear fellow co-operators,

| am pleased to report that for the fiscal year ending
31 December 2013, the JDF Cooperative Credit Union
achieved another year of record financial performance,
earning $60.6M in net income. In each quarter of 2013,
we consistently achieved positive results and had good
performances. It should be noted that we have produced
record results over the last five years. We achieved these
results in typical JDF Cooperative Credit Union fashion.
These results were delivered as a result of our sustainable
and diversified product offerings and investments, prudent
risk management practices and our dynamic team of
management and staff who once again showed that our
goal of making our members financially better off is a
winning one. Undoubtedly, these results set us apart from
our competitors and our consistent results have provided
stability through the past several years of economic turmoil.
Of significance the JDF Cooperative Credit Union ended
the year with an asset base of $1.14B which signalled the
growth of the Credit Union into unchartered waters and
from all the indicators has not phased us, but in fact has
embolden us to rise to the challenge.

These results continue to demonstrate that we have the right
strategy and that we are executing it well. Throughout the
year, we continued to make a concerted effort to positively
impact our members, staff and the wider community in
which we serve through our day-today operations and
relentless focus on the delivery of a superior member
experience.

We are extremely proud of the achievements of JDF Credit
Union over the past year, despite the significant events that
impacted our sector and the challenges of a weak economy.
During the year, the Jamaican Government, supported
by a 4-year Extended Fund Facility from the International
Monetary Fund (IMF), began an aggressive programme
to transform the longstanding structural impediments of
the economy, restore investor confidence, and establish
the conditions for sustainable economic growth. As a prior
condition to entering the IMF agreement, the Government
executed the National Debt Exchange (NDX) programme
in February 2013 to lower interest costs and reduce the
Government’s medium-term financing needs.

Jamaica’s programme implementation under the extended
fund facility has remained strong. The current account

has improved markedly and international reserves have
increased in line with programme requirements. The JDF
Credit Union is also mindful of the Governments efforts at
strengthening fiscal management, including an effective
fiscal rule which would help entrench fiscal discipline and
commitment to debt reduction.

Post-NDX, the financial services industry has experienced
substantial reduction in asset yields.

Consequently, the careful management of margins
and expenses has been a critical component of our
performance over the period. In addition, we leveraged
our member loyalty, and culture of cost discipline to
effectively contain expense growth through ongoing
management of procurement practices, and business
process reengineering.

We have delivered strong and consistent long-term
returns, despite the financial crisis, and prolonged slow
economic growth. The challenges of the past several years
have taught us some very important lessons, but they have
not fundamentally changed who we are. In fact, they have
reaffirmed the things which have made this Credit Union a
strong and stable entity.

Our strategy

Within the Credit Union, when we talk about our strategy,
we start by talking about the big picture. We want to make
sure that we have a sound mix of good growth opportunities,
high-quality earnings, strong member relationships, and a
prudent risk appetite that underpins all of our activities.
With these elements in place, we are confident that we
have the big picture right, and that we can deliver the
consistent and predictable results that are expected by
our membership. Over the past years, we have carefully
built a platform and business model that differentiates us
from our competitors.

Our strategic priorities are the road map for our continued
long term success and are geared towards leveraging our
team’s strengths to meet the complex and dynamic needs
of our members, while generating sustainable growth
across all our product lines.

A future of opportunity

There are currently 38 Credit Unions in Jamaica and that
number may or may not reduce in the future given the
conditions in the market and the regulatory framework.
| have every confidence that the JDF Credit Union’s
unique culture will remain intact, and that it will evolve and
strengthen over time to meet the challenges in the years
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ahead. Our Credit Union is in good hands led by a great
team, and | believe that it is exceptionally well positioned
for the future.

A look ahead

More balanced and consistent economic growth is
returning around the globe, albeit at more moderate levels
than before the financial crisis. Our business model is
designed to benefit from this trend; we are encouraged
to see the implementation of fiscal rules, and a desire to
have a balanced budget in the medium to long term at
the national level. Overall, we are confident in the macro
economic growth prospects which will redound to the
benefit of our organisation.

FINANCIAL HIGHLIGHTS

The last fiscal year was challenging in terms of the
weakening Jamaican currency, inflationary pressures,
wage freeze and the socio-political climate. In spite of
these factors, the JDF Credit Union performed admirably
and | am pleased to share some of our significant financial
accomplishments, which are captured in our Balance
Sheet, and the Income and Expenditure Accounts.

Asset base

The growth in Assets continued in 2013, and at 31
December 2013 stood at $1.144B which augers well for
the Credit Union. In fact, there was a 16.7% increase over
2012. The loan portfolio which accounts for 82.4% of total
assets grew by 22.2% over 2012. It should be noted that
this portfolio is our primary income contributor.

“Within the Credit Union, when we
talk about our strategy, we start by
talking about the big picture”

Capital

Capital adequacy requirements are the single most
important regulatory requirement for the effective
management of risk taking by credit unions. Capital for the
purposes of calculating the capital adequacy of a credit
union consists of institutional capital, defined as the sum
of the funds within a credit union that are non-distributable
and over which no person or outside entity has a legal
claim. Institutional capital represents an accumulation of
net income from prior operations in the form of retained
earnings, regulatory reserves, and grants. The capital
base experienced a 16.7% growth over 2012, and at 31
December 2013 stood at $337.9M.

Liabilities

In terms of member savings, the credit union was able
to encourage more members to increase their savings.
That effort led to a $45.7M or 13.7% increase over 2012.
Similarly, members’ voluntary shares stood at $264.8M or
0.4% above 2012.

INCOME AND EXPENDITURE ACCOUNT

An income and expenditure account is an account, similar
to a profit and loss account, prepared by an organization
whose main purpose is not the generation of profit. It

records the income and expenditure of the organization
and results in either a surplus of income over expenditure
or of expenditure over income.

The Credit Union realized a surplus of $60.6M compared
to $59.3M in 2012. This represents a marginal increase
over the previous period. The surplus was realized from
gross income of $133.9M which was $5.16M more than the
$128.7M achieved in 2012.

Loan interest income increased by only 3.6% or by $4.4M
over 2012 which was due to largely to our efforts to remain
competitive in the market. The JDF Cooperative Credit
Union conducted a number of market surveys throughout
the period under review which informed our decisions to
adjust our interest rates to safeguard our loan portfolio.

Your credit union recorded a marginal decrease in interest
earned on investment during the year. The amount earned
in 2013 was $5.43M compared to $5.52M earned in 2012.
The decrease was due to the increased demand in loans
and our efforts to satisfy them.
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Operating Expenses

Total operating expenses increased from $71.1M to
$72.3M or 1.6%. It should be noted that administrative
expenditures and emoluments accounts for 62.6% of our
operating expenses. In fact, there was 0.6% increase in
administrative expenditures over 2012,

The table below illustrates a simplified version of our
Income and Expenditure Statement for the periods ended
December 2013 and December 2012.




2013 INCOME 2012 Change over *12 | Change aver *12
$134,225,718.00 | Interest on Loans CIIOR0Z006.00 | 5442371200 3.1;.
SE 43537000 | Intcrest on Investments 55523 S11.00 (Sh7, 1A 1.00) 1.5%
T30,812,264.00 | Mo Interest Income S, (o 550,00 %3,712,714.00 10.2%
2013 EXPENDITURE 2012 Change over ‘12 | Change over *12
[ SAE I E[1.00 | Personnel T AT .00 CI04,304.00 n.?
L1%5.489,720.00 | General Overheads SI7.71205000 [ (82,222 330.00) 12.5%
[ 34,391, 797.00 | Interest Expenses S0 150,766.00 | 53,232031.00 10.3%
[ $11,563,270.00 | Affillation & Representation S8.437,245.00 $3,126,027.00 %%

How we will do business

The JDF Credit Union is committed to maintaining a solid capital base to support the risks associated with our diversified
businesses and to position us well for future business growth.

The strength of our 2013 results demonstrates our commitment to delivering sustainable and profitable revenue growth. In
the coming year, we will continue to deepen relationships with our existing members as well as further penetrate our bond
with effective and innovative product offerings.

The Way Ahead

The JDF Credit Union has a long history of executing well
against our strategies. We will continue to do the things that
we do well: focus on our members, build our businesses —
both organically and leverage our diverse and experienced
senior leadership team. The economic outlook for Jamaica
will be moderate, but given the recent successes in
the IMF quarterly reviews, positive pronouncements by
International Rating Agencies, macroeconomic stability and
predictability, the buzz surrounding the Logistics Hub and
other investments in our road infrastructure augers well for
investor confidence and the conditions for growth.

Over the past 50 years, the JDF Credit Union has provided
our members with a safe and stable place to meet their
financial needs, and arguably maintaining our position as
the institution of choice for the majority of members. Our
hard earned reputation for safety has proven an invaluable
source of competitive advantage. We are confident that
our core strengths in managing risk and expense control
will continue to serve us well, allowing us to weather any
potential storms, while we fulfil our mission of helping our
members to become financially better off.

As always, our team consisting of both management and
staff make our success possible, and | would like to record
my gratitude for your commitment to JDF CCU, and for
setting the conditions which have led to continued success.
Additionally, | would like to thank our Board of Directors,
whose insight, diligence, governance and commitment to
JDF CCU were central to our strong results in 2013.

On behalf of the JDF CCU, | also extend my sincerest
gratitude to our members, for their continued loyalty, and
for placing your trust in the JDF CCU as we march forward
building wealth.

With sincerest regards,

O ABOGLE
Major
Treasure
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Because Retirement should mean...
“to rest easy after work”

*Lump sum deposit accepted at opening
*Attractive tax-free interest

*Intervest paid twice annually

*Funds mature every S years

*Bonus interest paid every 5 years
*Access, up to 75% of interest without penalty
*Affordable monthly saving requirement

JDF CO-OPERATIVE

J* CREDIT UNION LTD.
Tel: (876) 926-3870

www.jdfcreditunion.com



RESOLUTION # 1

Proposal for the Appropriation of Surplus

Undistributed Surplus 83,097,125
Net Surplus for the Year 60,634,099
Gross Available for Distribution 143,731,224
Previous Year Commitment 56,972,820
MNet Available for Distribution 86,758,404

Distribution

Dividend Permanent Shares (30%) 3,467,062
Institutional Capital 12,311,694
Honoraria Payment 1,790,000
Marketing and Promaotions 2,000,000
Donations 2,000,000
Treasure Chest Scholarship 1,500,000
IT Enhancement 3,000,000
Disaster Relief Fund 1,000,000
Reserve for Unsecured Loan 30,000,000
Other Reserve 151,000
Total Distribution 57,219,756

Undistributed Surplus 29,538,648



RESOLUTION # 2

Article V - Receipts and Disbursements

WHEREAS Article V, Rules # 20 (i) & (ii) require a member to use a Pass Book and
WHEREAS the use of Pass Book has become obsolete and

WHEREAS Article X, Rules # 20 (i) and (ii) states

20. i) Money paid in or paid out on account of shares, deposits, loans, interest, entrance or Transfer fees or other
savings shall be evidenced by an appropriate voucher or Receipt or by entries in a member’s pass book. Each voucher
or receipt or entry in the pass book shall identify the person receiving or paying out, on behalf of the Credit Union, the
money represented thereby. When pass books are used, the Member’s permanent official record for all transactions
shall be the entries in the Pass book. When a statement of account plan is used, the member’s permanent official
record for transactions shall be the statement of account, which will itemize all transactions and which must be issued to
each member at least quarterly.

i) If a pass book is lost or stolen, immediate written notice of such fact must be given to the Treasurer and written
application shall be made for the issue of a new pass book. The Directors may require the filing of an adequate bond
to indemnify the Credit Union against any loss or losses resulting from the issuing of such duplicate pass book. The
Directors may also require payment to the Credit Union of a reasonable charge to cover the cost of issuing a duplicate
pass book.

BE IT RESOLVED that Rule # 20 (ii) be deleted and Rule # 20 (i) be amended to read as follows

Money paid in or paid out on account of shares, deposits, loans, interest, entrance or Transfer fees or other savings

shall be evidenced by an appropriate voucher or Receipt. Each voucher or receipt shall identify the person receiving or
paying out, on behalf of the Credit Union, the money represented thereon. When a statement of account plan is used, the

member’s permanent official record for transactions shall be the statement of account, which will itemize all transactions
and which must be issued to each member at least half yearly or upon request.

RESOLUTION # 3
Article X — Supervisory Committee
WHEREAS Rules #49 does not address the attendance of Committee Members and
WHEREAS the Credit Union has a responsibility to ensure the Committee Members attend and contribute to the duties of
the Committee on a regular basis
BE IT RESOLVED that the following be inserted as Rule # 49 (iv) to read as follows:

Any member of the Committee who without due excuse approved by the Committee fails to attend three (3) consecutive
regular meeting of the Committee, shall be deemed to have vacated his office.

RESOLUTION # 4
Article XV — Banking Account — Disbursement for Funds — Investment
WHEREAS Rules # 69 refer to Rule 19 (ii) and
WHEREAS Rule # 19 (i) was previously deleted
BE IT RESOLVED that Rule 69 be amended to read as follows
All disbursements of funds of the Credit Union except as provided in Rule 19 shall be made by cheque or other written

instrument, signed by such duly authorized person(s) as the Board of Directors may by resolution from time to time
determine

RESOLUTION # 5
Rule # 71 — Power to Borrow
Proposal for the Fixing of Maximum Liability up to December 2014
The Board of Directors may incur a liability in voluntary shares, deposit and /or loans from any source on such terms

of payment and /or security, provided that the total liability shall not exceed a ratio of sixteen (16) times the Society’s
Capital.
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DEPARTMENT OF CO-OPERATIVES & FRIENDLY SOCIETIES
{(An agency of the Ministry of Industry, Investment, and Commerce)

2 MUSGRAVE AVENUE
ANY BEFLY OR SUBSEQUENT REFERENCE KINGSTON 10
mrfm 0 THE m TEL: 827-4812/927-6572
SECRETARY AND THE FOLLOWING —oTe Ao
i Fax: 8IT-5832
E-mail: defsi@owjamalca.com
51
R297/-718/04/14 April 1, 2014
The Secretary
Jamaica Defence Force Co-operative Credit Union Limited
Up Park Camp
KINGSTON S
Dear Sir/Madam:

Attention: Ms. Pat Tomlinson

The Department is in receipt of your letter dated March 28, 2014, seeking permission to
hold vour Annual General Meeting on April 16, 2014.

Please be advised that approval has been granted for your AGM (Annual General
Meeting) to be held, however, at least seven (7) days notice should be given prior to the
holding of the meeting and the booklets must be circulated to the members.

Your co-operation is anticipated

Yours sincerely,

e o S kg
(FOR) REGISTRAR OF CO-OPERATIVE
SOCIETIES AND FRIENDLY SOCIETIES
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INDEPENDENT AUDITORS' REPORT

To the Registrar of Co-operative Societies
JAMAICA DEFENCE FORCE CO-OPERATIVE CREDIT UNION LIMITED
A Society Registered Under the Co-operative Societies Act)

Report on the Financial Statements

We have audited the financial statements of Jamaica Defence Force Co-operative Credit
Union Limited, set out on pages 3 to 41, which comprise the statement of financial position
a3 al December 31, 2013, the statements of profit or loss and other comprehensive income,
changes in equity and cash flows for the year then ended, and notes, comprising a summary
of significant accounting policies and other explanatory information.

Muamagemeni s Responsibifity for the Finmancial Ntatemenis

Management is responsible for the preparation of financial statements that give a true and fair
view in accordance with Intemational Financial Reporting Standards and the Co-operatives
Societies Act, and for such intemnal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due
to frawd or error.

Awditors" Responsibility

Our responsibility is to express an opinion on the financial statements based on cur audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards
require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance as o whether or not the financial statements are free from material
misstaiement.

An audit involves performing procedures to obtain audit evidence relating to the amounts and
disclosures in the financial statements. The procedures selected depend on our judgment,
inchuiding our assessment of the risks of material misstatement of the financial statements,
whether due to fraud or error. In making those risk assessments, we consider internal control
relevant to the entity’s preparation and fair presentation of the financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectivencss of the entity’s internal control. An audit also
includes evaluating the appropriateness of accounting policies used and the reasonableness of

accounting estimates made by management, as well as evaluating the overall presentation of
the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

AL § maaer pEEthp e B T wiandy
eramba bre ol oo EPFRAD g of Paerani 00, Dy Bvecm
el pEder mTod e BT ST Lewry J Bharehall

TS, Furramoms T ooges poes " OGS e ]
gl L T e B Trerain




ceuG

To the Registrar of Co-operative Societies
JAMAICA DEFENCE FORCE CO-OPERATIVE CREDIT UN 10N LIMITED
A Soclely Registered Under the Co-operalive Societies Act)

Report on the Financial Statements, cont*d

In our opinion, the financial statements give a true and fair view of the financial position of
Jamaica Defence Force Co-operative Credit Union Limited as at December 31, 2003, and of

its financial performance, changes in equity and cash flows for the year then ended, in
accordance with International Financial Reporting Standards.

Report on additional matters as required by the Co-operative Societies Act
In our opinion, proper accounting records have been maintained and the financial stalements,

which are in agreement therewith, are correct, duly vouched and in accordance with the
provisions of the Co-aperative Societies Acl.

K

Chartered Accountiants
Kingston, Jamaica

blarch 26, 2014
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Srunemen: o Cash 1 loses
Year eided Dgganbicn 31, 2013

C.ash Nuves froam aperansg tersinese
Sumlus for 1the wear
Adjuslments oo recurile it sumplus er year Lo

cas b flaws provided by oporating aolivilies:

Interest income
[nigresl cxpunse
Dl it O

Emplosee beneft asset
Provesian e lean losses

Do aere ol ricand

Inlerast [waid

[.owns 1o members, net

Chhor wssoers

Avcomna piayable and averuals
“wer cash wsed e Gporanng aclivitics

Cash flowes from imvesling activities:
Purelivse ol preperty. plant & wyuipment
Investments less unrcalisgd gajl

et cash magd by invealing astivitiss

Cash flows from Nizancing actiniles:
sremal enedits, net
Members' sav gt deposils

[*mlramce focs

Chienel o ad 5

Permanent amnd volunlay slhiomes. et
Net cash provided by financing aolivities
Mot fdegrease i g ease o gashoand <osh e lenls
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JAMAICA NEFRNCE FORCE CO-OPERATIVE CREIMT UMION LIMITED

iA Socicey Kegpizeered Lnder the Cr-operariie Nocretues fon

M o e 1ol Sustcn s

Year eocded December 31

r.a

(L]

ldenufication

The Jamaica [refenge Forge Cneoperative Credic Linive Teminsd §Co-operativey 15 incorpazalsd
under the lavws of Tamaiea and is regrscred voder e Oe-opombive Socictics Acl, The O
cperalive's reeizlered ofNee 1s ocated al Up Park Camp. Camp Koad, Kingsiton o s,

The Coroaperative’s maim sehwitivs e U pramaten of shrifio the proviseoa of Leans o
mambers, exciusively for provideat and srodelive pumoses. alg reasenankle rale of intorest amd
o reccvg 1he savings of i1s mevehess grher 24 pay et s Jwshanes or asadepasits,

The Co-gporative 1 exempl [rom Income ‘Tax onder Sectinn 39 (1) of the Co-pporacive
Sovivbive At snd Sectivn 12 ol the Incoms Tax A,

Al Deegaher 31, 2003, the Ca-operative cmprisved 25 persons (200 2; 25,

Lhe Co-operaiie s a member of the Limeacs Ce-aperative CUredit Gnisa Leagioe (0L

atatement of compliance, biwiie of prepacation aed sipnificant accownting policiv

Ly atomen of compliance:

The lirangial stdemenly nave been prepored ngecordance with Imiemaleeal Finagial
Heporting Siamdards (C1FRRTY saned by the Internatienal Accounting Standards Boand
el gy o all puistermd regpects with fee prosisiens of the Co-aze rativie Secieties AL

Mowy tevised and amended standards 2nd interpreiaiinns effective duniog (b year

Codan aew, revised and amended standards aad ierprezeons cams ante elfeel duong
e currend Saaneial year, The Co-gperative s adopted e fallowine mew standisrds
wed ameidirg e aoslinndads, mwluding iy cansegmential amendrments we crhe
slandardy, applivable e ite opesulens, with o date of irciat applicaben of lunoary 1,
2013, The nature awd ¢1Tec1s of e Changes are os Tallows:

a1 IFRS 13 Fae Falue Measewemert

IFRS |5 eanablishes 0 osiogle framgwonk fror meascring Bir valee and aoking
disclosures about four valoe mewsireaenis when such messurements arc reguirod or
permitied by cther ITRSs.

LB the defintzion of Gir valoe as the price el wonld be received oo seil an
asel or pad e owansfor a babilioy wloan oaderdy wansaciion betwween rartkel
parlicipanis at the measswrowent date. [ orepleces and cxpands the discinaane
requirements abut fair viloe measurements 6 other [FRYg including JFRY T
Consequentis, the Coeoperative has included additional diselesures n 1ns egpard (5o
note X35,




O Sociedy Bosistercd Uesder M Ln-cperative Socicles Aot

ol toethe Finargigl Satements (Oon sl
Yuar ended Decenber 50, FLE

-

&

Statemicnt of compliance, basis of proparation nnd siopifiezant poesounting policics [eont d}

(2]

Brazctment of coanpliance {contd]:

e, pevisil wp] wssended simudards amd aterpreleions ¢lective dynpy (he yeer
(cont’d}

() LFES L3 Fair Falfwe Afeasiremens (oot dy
[n accordance with the mnsiticnal prossions of RS 15, the Co-operative’s
apzited 1he mew Gar valme soeasurernent puidance prospectively ond bas wm
[ronided gy gompacative indgomzzion tor new disclosures. Morwichstanding the
sbave, the change had ne significant mapazt on the measuremernts of 1he Co-
uperative's wssets and Rabilities.

() Preseotation of Sems ol Dther Compreiwnsive lgosng {Aqnganl s w 14% 1)

As o result of the amesdmenss o TAS 1 ems of other gampeeheasive income
COIC DY 1has may he ceelassifted to profit or ioss on e bulure are presenbed separately
fram those that would oever be reslasailied v profis o lose, Alse, the ulde of che
stgtemnent has changed Trom Stetemsmt ol Coemprehiensive Fenane v Starcment of
Fratit me Loss and O Camprehensive Ircome.

(iiip  Prost eoplevmgnt detined heaeti plares

Ag a result of BAS 19 [2001], the Co-operative hay chang_-:d s a:n:-unling |:u:~||-;.'}'
wills reapect to tie 2asis for deternining fhe ncome o1 expensye related w15 poss-
employvment defined bensfic plass.

Under 185 19 Q20000 e Co-opertive deiermices e ngr inlerest expenss
fincoriih an the we defined benedit liability {asset] for the porind by applving tie
dizeosnt ratc used 1o measure the defined benedit oelicution a8 the beginning o3k
annual penied to the Then-not defined bemecfn Babilily (asset), lakicg it agcounl
wny Ty i e me defiacd bengrin liahiiity (2sset) durimp the period 2% a resubt
of comnbulion: and henetd lebilily Guset) now comprises: uenest cost on Lhe
defined becel ablizanon, e rest income on plan assers, and wieresl a9 the el
o 1k assel ceiling

Previcusly, the Co-oporatve deteomized interest imceme on plan assels basal on
their lone-tenm e of expesied retrm. Alga, voder 1he resised standand, actuano!
witimy el lases ae recopnised imemediately in other compreiensive incone
Previously, the Co-operative recugnizcl] sctuarial guns aed fosses wsing ke
corridor mermod whizh reguircd 1 in e exrent thay any 2eoolesnge wnrcceenised
gains or lwases exceedod 10% of tee present value of the besedn olligaiion thas
pedion was secopnfed i peafa o nss oner the expected averape remwimag
wearking lives of the emplovees aliected; othorwise, the scluacial gaing or losses
Wene nob recoanlsed.

The clienge has been applol renoepestively and vievam prior vear financial statenments

amourts have heen regtated azcordinely (see nole 25].



rd Seecnehe Regnetgeeed Dinder fhe Coraperatere Socioties Aoty

Manes o e Financial Statmments (Connooed )
¥eoarended Desember 50 2005

Z. Statermcat of gamplianee awd Dases of prepacagiomn (goant ]

(4] Ssaserngod of coanplianee feom'd):
New, revisod and amend ed siandards and interprotalions thal ape el ¥08 elfecibe

A tae ile o awlharseiion nf these financial slatements, certain vow, rewised  and
amended standards and inlerpretations whech Rave been ssued ane not w21 effeetive at the
epasting dale angd dhe Ce-ependive bas mol warlyv-adoplal. The Co-operstne has zsse ennd
the relesanze of all such mew, revised and ameaded songdasds and WGP aE NS wigh
respeil 10 655 operelumns 2od has dewrmined that the following nowy be relevant:

v RS S Mincricial fnytraeeiests, isoelTeclve e annual repoeling periods beainnizg on
or After Januasy 1, 20T The standard Aetans bur sinvoifies te mied measooement
moklel and esdahlishes twoo pricswy measigrement calegasies for Mimangia] as<on
umartised cost and fae valoe. The fandard includes godance on classitizaten and
rigasurernenl o Tnangnl [ibdizies desipnated as Bor valoe thoowen poalss ar less and
Igaspeies cerlnin exisung  requirgiiepts of (AR Y Fapnrerd frrarreeienis
Kecapnirion ard Moeaveremens on the reeognitton and de-recogactien of fiaanciz]
asscls ond finoncial lobibiics. The Co-operative is assessimg, the impact thiel the
slandand mav have onicg 20017 Tisangial sialgmems.

o Ameiwdments o FAS I8 Inpaarsiont af Asoeis: Bivorarrahle Ancoanr Dhelogneey for
Now-financial Assets, wiich 15 eitectve tor accounting pericds begiening on or after
Tanugre 7, 2004, everse the wmintended regquirement in IFRS 13 Feder Malae
Megeargnnrry, W0 digelose 1he repoverable aonnemn of ¢very eashegenersticg unil 1K
whieh significont goodwilt or indefinite-lived mtaneizle assets have been allocated.
The smundinemt reqeires the recoverihle amount w by disclesed oaly when an
wpierngnn loss s heen eggogueied o igeersed  The Cnnperddive is assessivg g
wpact thal Mes standard may have dnis 2014 Graroel statenents.

«  dmwemclnents fa JAY 32 Finemcled wivwmmenss: Presenfation (eihective lor annual
tepacline pecieds Begiomne v or atter Yanuary |, 20140 The standaed clarifies ta
Ay crremly hag a begal enforceabls eigdet fo offaen, ol (gl 15 000 gontingenl
o4 buture cvent and enferceckle bath in the norma: cowrse of business and in the
event of default, insobvency v Dunkmipicy ol the entily and @l the counterpacts. In
Ao, i1 eTarifes thal pioss setblenent s equiveient 1 nes selilemes: L 1L aned oaly
tf, the gross seitlement mochanisme has leetures dhal chminale o cesull
seaw et sredit wod bgeadity risk o process recesvables snd pavablos 1 a sioee
sollement pracess of oxele. The Cn-nperative is assessing the impact et this
standard may kave onoats 2004 Ninencial steiemment s,




JAMAICA DEFESCE FORCE COOPERATIVE CREDIT LNION LIMITED
i Sociche Regirtvred Dnder the Co-aperanve Socienes Aoy

Saares o e Foeancal Makzmenls [Onenoed)
Yoar ennded Decombser 31, 2003

o Atetenend ol compliance, bits of prepamatien and significant secountine poiicees {coni d)
(41 Staernent ol complianee foem ' J):

MNew, revised and amended siandards and interprelaiions thal are not vet cffective

wunld)y

 fewprcveomeerts Lo FERY 2000200 cerd AOSA-00 D cpcles contum amendments w
certan slandards and interpretanions ang pre offesnive fod accommig perakds
beginning ox or after Tuly 1, 2002, The main amencments applizakle ta the @nmpaty
ne s falloes

v JFRN I3 Far Value Mowsurensme 5 ameaded oo glacsy tlag isswing of the
standard and consequential amendinents w [AS 3% and IFES 7 did not antend oo
prevent colities Trarm masiserimg shori-lenm reccivalles and savebles that have no
seatod itergst oate an 13 wwvaiced seoungs withaut discocngiog, iF 1 eifeer of
ool Jiscounling s nucnalarial.

v SAS X Relwed Porty Divorosnees Las been agsended wooessend the delmatien of
related pammy ooingiude o manggement ¢ngiay 1hat provides Key managoment
persomne | secvices tr the repoding enlity, eithor directly or threngh a proap
enfily. For related pany travsactions it arise whea key mamiggement personned
seivices are provided too a reponling, ontity, the repecting endiny s reqilivyd e
separately disclose the amounts that it nas recogmized as an cxpense for those
servicus At ane provided by a mueaeenent entiiy: howeser, it is nol regained G
“laak through™ the managerach! cntibe and disclose compenzation pad by e
managenizid entity o ke mdyviduals providine the bey management personnel
SErviCes.

The Co-opurativs 15 assessing the imoast Tt this standard may have o0 2015 Bnancat
L TN ES

(0 Vass of prepanasion;
These Stnancial stinements bove begn prepared v she stunical cust Basis, except Tor ihe
irchusicn of cemain gvailable -fas- sale sevestments ot Fair valoe.

(cy  Fumelicesal and presentation cumensy:
I'he limancizl stalemenls are presented an Jamaica dolkrs, whick s the Tunctional
surreney of 1he Co-opurative,

(dy  Use of estimates and judpemient s

The preparation of the Bnanvial statemands in genfommnt w [ERS reglires -cimngs e
ta make esimales avd mssemprions that affect 1he reporied amown of asscts and
linaliies, contimgenl assels and eontingent liabiliges oo the sweement of {inancial
reporiing dafe. and the eeme sl expenss for e scas Men caded. Adtual amgnis
el difler Fosm 1hesg gatiplates.




IAMANTA BEFEWCE FORCT: COCOMEIRATIVE CREINT UMION LIMITED

b Soclety Begissdried Tncher o Cln-ofuerariive Newntrias oo

“wne3 1o the Fimanzial Stancemaans (Carmmued
Y eur epded Lhecember 11, 2013

2. sawement of compdianee, basis of preparation and smnificant accownting policics (contd)

-

d¥  Ulse ol estimates aod pudie mments geont

Tl wntimmies snd wngerleing A umpiions arg rgviewed onoan npen g baas e sons
Lo docasning cslimates ane recopnised 12 1he peredd tnowhich the estnmate 15 revssed it the
revision iflects only thar pericd. or in the period of e revision asd Tutine periods i§ e
vz alleeis holy cureea and future perioc s,

Judgements made by manapement in the appleation of IIFKS that have 4 sigridicant efhecl
o L financial statements and estimaies with a significant risk of material adjusimeat in
tho mem Tanameinl yeisr ame dhncussed beles;

(i

(a1]

Alleiiee tor Lo Towses;

In derermineig actonnmes recorded For impaimmen: of loan Iosses in ahe Bisangial
staternenis, management mukes judpements regarding indicatars of impaimient, that
ig, whethur there acs 1adicaters i sugeest there moay be g measorable decreass
tize estiomaled fluee ¢ash s Imm logmg, for euamply, repavimgng defaule and
adverse connnmee canditions. Manapement alse makes conmates of the likely
cslimated fulure cask fows from sopaited Toans as well os the uming of such cash
fows. Historizal hess cxpeticnes 5 applicd whzne indicators of amprarment arg nat
abservable o individeal signcficant oens oand loans pertfalio owilth  smilar
characieristics, suclas credil risks.

T'ensian bemelils:

The anmuents recognized e the siatement of Baancml positen and stageent of
pratit a2 lnss and other comprekenaive maome for pension benelts are deteruned
actwarially using several asswmptens. The primary assumplens wsed i
determming the armeounts recogmisel melude expected Tong-ierm eglun on o
asacrs and 1he dizeouet race wsed 10 detereaine the presert salwe of estimaled futute
cash Mowes recoired o osstle e persien oblipgasions,

The gupecrzd return an plan Assets are assumed eonsidenng the vma-terms historizal
retums, assel allocation and Balure estimates of long-temm imveslmenl nelurms. Tee
discount re 5 determongd based an Ihe ¢slimagg of vigld en lopg«erm governimend
securilies 1han have matariny daes apprasimating the 1ems of the Co-npetative’s
atligations; in the aBsenoe of sech insitaments oy Jamosic, 6 s been necessiny w0
gxlimate e rate by cxiripelpiing ffowe the lepgeatagpes scourity g e market.
Ao ¢hianges in lese assumptions will impicl the amounte recorded inthe Soancizl
slatermienbs Jur thaee abligatiens.

(2] Propery clant and «quipaen:

1]

Froperty plant and eyuipmeni:

Eems of propetsy, plan apd cquipmont are measwred at cost [ze5 accum laled
deprecialian and imparment losses |we nobe 2 (m)j Ces inclnley ssgenadinoes
that are directis aszibutabls o 1bhe azquiston of the assed.




JIAMAICA DEFLNCL FORCL CO-OPLEATIY L CRERIT LSI0N LIMITED
£l Sngseny Begivnered Coadeer U Cu-gpreretiry Foaoties Aot

Towles foetee Eimancial Statemien s $ConLinued )
*egr ended December 5L, 2005

-

statemear of complianee, bz of propadacien aod significant aocouniiap podicee {gon’)]

(€]

]

Peaperty plant and cquipniemt fegnd d):
(0P} Suhasqeent oiabs:

Toe cos: o replzcing par of enoatem of progery, piant and eguip=senn i neeagiissd
i Lhe carmeare woeunl 20 te ez 1022 s probabbe tan the lolore econonme cemxefils
ciclodied withi the pact flow 6o the Cosaparative and e o8t cas e pcasured
reliably. The costs of the day-to-dey servicing of sroperty, plant and equipment 2n
recounisod i profit or losy

(i1 [hepeeciation:

Depreciateen 15 receprised v ihe siraishi-line basis ol rales estimalsd o be-olT
the relevam assers oser 1heir expeered vsefd lives  Tlowevgr. doprecialion i3
proraicd on A menthly basis dunepe the vear of putchasze. The rates uked are as
Tl lows:

Caompulers & eyuimnenl 20%0 T ann o

Fornituee £ fjsoires . 1029 e annim
Huildirg - 2.5%u per annum
Elam - 1023 pur annum

T deprecialion methods, veefol lives aed residual values, are reassessed al vach
repomeg Jine,

Iz erslpriean Oy

Seedrinigs acquired o [2ans praneed ot ather regaivaliles 1hac have a Exed or deernnnable
pavment and whick are et quoted inoan acbive market are classdied as loans and
recelvables,  An sclive macket is e whene guoted prices are readily and reaulacly
availuble from an exchange dealer, brokes or olligr agensy sl s priges fepoesent
achzd and sognlacly cogurring marscl iransnztions on oan anw's length basis, e
imvesicients that the Co-operative his e intens and ability o kold w0 patusity ace
slassined zs keldstemmaturity, Al otber wnvestwenis are ciassilBed as available-feresale.

Loaars ored recweivables, secnrities @nd Beld In-matory iveamngigi g ey pacasared
ar codl and sobsequently amartized eosl, cabculated on the sifeclive interest Tate mcthod,
Sexs nnpaimment cusses [aof nofe T 0ndj. Frewunms and discounis are imeluded i Lhe
canreeg anonrt of e rglated natniment and arnonised based on the eective imerest
rate of the insimuemenl Asailabie-Moe-sale investrments are rmeasured Smhally ol cosl gl
subsequently a1 fair walee wib changes in Gair value recoguised dircetly in onher
enmpechersive wmeome, exee, for mpairment losses, and inothe case of debl securnies,
Forcien exchange gams and lesses  Wheee Foe valud canpd he reliably measored, 1hey
ary slaled A ogngl. Where the secuntics are disposcd ol, of impaired, the relalec
azcumtulated unsealsed paimy o lesses ane cecopnised o srelit o loss, Eguity securities
ure considered imoaired when There 35 a0 probomgsd or significanl deglite i Fair walog
bsclowe 14 Apewrilics costs. Dnvoaiments are rocognised‘Gerecopniaed on the day they are
rrans:ermed todfrem the Co-operative,




IASEA N A DEFERCE FORCE CO-FERATIVE CREMNT UNION LIMITED
el Svciety Bepestered Lacler the Co-aperative Secivites oty

e o Lhe Fiancial Statements [ enbred)
NEar cwdul _r]e;:urr'lh_l::r__:l I, :'Cﬂl

(1}

M)

d. Spmanen: o cumplionee, tsts of prepamiien and sprdficant secounting poiscics (eont d}

[myesiments Coont d).

Fairvaiue i determimed based on gquaoted markel bid price. Whers 3 guoted market poice
i# rol available, the fuir value 5 estimated using ciscoonted cash Hows The estimated
futire czsh {laws are based an management™s by eateailes ond the distount wmle s 2
market eelated rate al the siademert of finaeezial pesioen date For foe ipsiommernn wilh
similar teons and condilions,

Kopurchase agrocments:

AoropmcLose awrcerict A rseerse repo i a shacl-Serrn transaction whereby an enlily
huys seruriles and simoltaneousis sorees Wooresell them an 2 segified dae and ana
sprci fied poce. Roeooe e accounied Tor as shar-term ool loera ised lending.

Tne Co-operative cniers into reputchase agreements o resell sodstandially gdentica]
nwvestments at g cerlain date in the e 8t a fixed price. The amounts paid ane
eeeaanised as “seownitivs purehased wnder resale agreernenns™ and act vellnerised by the
underlying securltics.

Troe didferciee Detween the sale and epurslase consideratianes is recogoised cnoan
accryal bpsiy over the pesid ol The rangzeléon wnd is included iningres: sngome,

l.zans to memhers and rovision for Inam logses:
111 Loans 1o members:

l.oans arc nom derivalive Ninuncial assets with fixed or detenninanlie payments that
are fat gueied im s active nareel and that the Casoperatine docs o imtend e sell
erndiarely ar e the acar e Loas are inidiallye reesmcied an cond, which v cash
given 1o originate e loan ocluding Ge fransaction cests, and are suhsegqoently
ivsasired s amerised vesl wsing dse effective nwerest neethod 1205 abvance Tur
Laan Tosges Jaee eace (i} el .

() Allowangy Ber Jown besses:

An allowance for icam loss is estaklished i there 13 abjective evidence that o loan is
pnpiercd, A Tean s sonsidercd epaircd wlen mepagsment descommnes that o os
prohable 1Tsac all amounts dee acearding o e comtracmia! terms will ot Te
citllected, Wlers o loan s wdentiloed as impaired. a specile provision s recended
againsy such loaw oo redheee i1 80 s estimancd recoverable amoung The recovetable
amaount is delermined sy the present valuz of Fe expected fore cash Elows
discouned al the lean’s oregina] effuel e ke res e,




A S reny Registeren” Dander te Co-gpeeaieer Socimiies Aot

Margs oo Tee Finansal Statmments Coriinwed)
Year enced December 51, 2003

-

. Statemont nf comypliames, basis of proparatics and Aigeilizant aeconnting podazies {gon ']

(Y Yaodws we ek and provision o Juan losses {oonsd )
[y Aldlowsnce Jor loae losses ool ™d )

An aillowaree far lnam inas is almo made where 1hese is ohjective svideee Giat a
porfeliv of similer lozns s impaired. Lhe expected cash Lews bor a porfalia of
similinr loanns are estiuinbed Based ot previows experienace and sonsidecing the credil
rating of ine homo ors,

Thye puideliogs stipulated b by Jienaicd Cesvperdtivg Cradin Lnion Leagus
CUCCLULTY requive 1hat the allrwance 122 1oan hosges e sliprdated peroentzges of
Lol delinguent logns, e perceimage varyving wiih the pernsd of delingmenos,
Derore considering sequriivs held agninst such Ioans.

The allawance Tor loan losses reguired by the BIURL that is i encess of the
eequirgments of [R5, 15 weated as an appeeprintion af andistribeted soephis and
meluded in a non-disiribuzakle loan Joss resere.
Y Ooher asacts:
(HbEer assels ore slabed ol £os] less imapaiEoel besses  see note 2 .
£10  OWhor pavahios and seomals:
C3ther pavahles and zeemels arg $110d sl amartiged 2051,
(k)  Provisions
A provision is eaognised i the stacment of fnancial postion when e Co-operative
s d lepal crvonstrocires alligatien a5 asestll ol o past evens zod 0 s prebable dal an
anflaw ofF econoanis benetus will b required to sele e abligacen, 1t effeer i
malerial, provizioas e determined by discounting the expected falune cash Tlows an 6
pri-tas e thal reflects currend merke assesamients ol the geng valew ol meses o,
wheee approprzate, 1he risks speardic 6o the hability.

{17 Latemal vreliss

Lxtemil creches ane cecopnmssd mimially o6 oost Sebeeguont oo imnal recognition. they
ar e statgu] sn e esed cost oo an eTective imlerest basis,



LA Nocoery Resmateeed Deeder S Co-operetome Sovienes Aot

Marcs el Financial Stawemeens (Conlineed)

Yeoar encled ecemiber 5L 2003

—_

Statemcat of compliance, Basig nr"pn:rﬂu_rlri.n_u_ﬂ_u_'url sipridizanl gegeiting pelicies {eom'd)

[ o'y

(n)

TR TAF

The vacrving ernounis of Lhe Co-operative s dsgels, ullier (3 lowns 0 members [see nole
= hginy, are revizwed an caxeh repartinge dane 30 detencine sdoether there 1= any docalon
af impianment. 1F any suca ncoalum exisls, the asser's recoverable amconr is esnmated
b Ay stmement of fanamcil position date Ax wopairmenl e85 © recogmsed waenever
the camving amaunt of an asaet ar i enihegeaenating mil eséeeds U5 recoverable
annonnl. hinpairment losses are recognised n profit or ioss.

{1}

(i)

Caleylaian of recoveral v ammawnt:

The cecoverzble armoens of e Co-operalee’s loans amd neceivables, helel-io-
MRl imsestments fod recervables s saloulated as the present valwe of expecred
fatire cash Mooes, discewted at (he ariginal offective intores: rale inkereet in the
asson, Feceisables with a shoo duration are ool discounted.

The recoverable amount of oiler asaets is the greater of their ned selling prige and
value inowse  Inoaszecsing valor mouse, the cstmnaed (uture cosh Feows are
disgounted wsheir presenl salue using a predas dizeound raie thar refleets curment
murket asscssments of the sine value of money asd e risks sppecilig 62 1he assct.

Feversals of impairmgne:

I respent CF loiwns aml meceivsbles, hehlaoamgoeny imeesnens and receivablee,
the inspaimient 155 s resversed 5 ihe subsequent iacrcase in rezoserable amcnl
can be related obpectively tooan cvent occuming atier the impameent lass was
rec e,

In respect of ether assets, an impairmem loss is ceversed iF tere has been a chaonpee
i1 1he csionates uzed o deeroine the oecoveaistsle sosnt

Amcimpsinment loss 5 reversed only wothe extent thal the ssaets” carrying amouns
does ol exeeed the carpeing amound it wonld Tove peen deennined. oot of
ceprockation o amgriseten, ifoa impairment loss had Deea recopgnised.

[z rest, Tee zanl dividend imgene-

Interest income 15 recoetised in profit or loss as 1 oacsmues, tabime into scoount 1he

ellewtive vigld of i azse,

Fee ineeme s ecopnized wheo he related sorvies i pravideod.

Iividend ncome is recosrise] waen the right T rece v paemaen? i et blishel.




JAMAICA NEYESCE TORCE COR-OQPERATIVE CHEDRET UINION TIMITED

(e Soceery fepistered Lader the Co-aperanive Socivlivs oy

Mamies wn the Fieancal Btaremoentsy (Coneieged)

Yoeur ended Tecember 17, 2013

| ]

Srawement of compliance, basis of preparation snd sranificant sceounting policics (cont"d}

(]

iy

I ODEI RN & UrTemn Hee:

Traneclions i (eneign corremeies are comeetted slime caes of exchange ruling at the
dated of rhas: wansacians, dncetary adsers and habilitics denormmiaied 1o fereign
currercics ol the reporting date are franslated tn Jamaica dellars ar ke pates of eackangs
rubing or that date. Gains and losses ansimg rom Muzluations 1m0 exchange rates ane
recopnised o profin or Jess.

Crploves benc s,

Eopluviss bemetns e ol Teons of considemmion given by 1he Cuuperitive in 25 hange
for service rendered by emplovezs. Uhese inghude current or short-ienm benelils such as
salaries, benuses, WIS contribotwens, annual vacation icave, and non-monelary oenefils
seph s pest emplermend bewciila susle a5 persional aml olwr Tong-erm smploses
penetics sich as terminatign hene Fils,

FEmploves benefins that zre camed 100 resell of past or curment service sre recoenised in
e Falloswing manier Sheasters cmployes benefits arg recagnassd a< a liahiline, net of
[payments made, angd charged as expensc. The expected ensl ol vazation lcave that
wecumulates 1 recnenived whea the emgloyes becomes entiled w the leave.

Emploves benelits. comprising peosion asxe1 iociuded o the finansial slatesienss bave
oo acmwarially determined by 2 qualified independens aotizary, appoinied by JUCUL.
Fhe sctozrisl valoations were cnadusizd in accordance with 1A% 19, and 1he fnancial
Alaermens re flect The Co-operalive s parision asse L a3 computed Ty the acTeiry.

I goteving el Thew aedit, 1he audilors rely a9 e work of 1he actuarye and the acluary s
repsae.

e Co-operative’s nel oblieatien uores2001 o e defined bonef pessien plan s
vilsalated by estimging 1he ameuet of [ese bepglis than emplosvges have ¢aengd in
return B i seevice nodhe owrmens and prios periods; that value s diseconted w
determine the present valwe, and e Gir videe of any plin ossets iy dedused. The
discoenr rng 1 derezmieed Iy ofeengs faoafe vigld 2t the staremernt b tfinancial pos-tion
date an long-term govemment bonds with datzs approxsimalne the serms of g1 related
Db, The calewlation = performed by oo cualificd astoasy, wsisg 1T progeea? e
credin methad.

Remeasorements ol the net delined bene hazilivy, whick comprise aciwarial gaims and
[z ses, e retoen e plan assos foveluding infergat} pisd the cifeet of 1he asser cetling (if
any, cxcluding intcrest), arc eecogniecd immediately in other comprehensive ineeme.
The Co-cperative detemmines the nel inerest Sxpense Cnoomed v she not definaed benefu
Biabailivy Casscty N the poesd e appdyiog 1he discount rate ussd 10 measure ths defited
breme (L0 obligalion st the beginming o e znaoal peciod e the Guen-ne defined benz (i
Tiaoihiny gasiety, kg imo accodns any shanges in e ner defined bencEil lialaliey dasson
diwing he period a5 a result of contribitiong gnd benel paymenis et isterest expense
and other exgenses related to defined beneful plaas ane recozmesd in profit o loss.




TAMAICA DLEFENCT FORCE CQ-OFERATIE CREDT LNION [LIMITEL

rd Meobery Regretened Dinder fowe Co-operative Sovieies Aot

Paaanct B the Bonaneval Sabrmems (Onrinugd)

(pJ

(g}

in

: Stasterrrenl wl somplianee, bayss ofF preparsien and zipeuficanl accoumbine policies {oant d]
L, Rl ETpraTiul i ALl EE LN [ 1

Employes benelits geont"d):

When the Tencfus of & plan arg chiangesd o ool a plan s vostnled. The cesulting e
i benelin that celiles W pasl semace or the gdin o logs on cumailment i peeoanied
mmrnedialely inoprof or bees The Co-cperalive recngnises gains and losses on 1he
sefllement af & di e Pcreefit plan wheon 1he serslome nt oo,

Whare the calculation rewulis i bemetin to the Co-operative, ihe recognised asscr is
liningd toe e prescet value of any fatoeg relunds Srem the plan o redugtions s Totere
conirinutions to the pian.

League fees amd stabilisatiom dugs:

ICCUL Teas dererenimed e raw vf caleulating Dedgae Tees at 0.2 5% L300 2: 02559 ol 1olal
ascens Arabilicaoisn dues are copponcd a2 eate of G338 CO10 0 35200 alatal savinps,

Fisitneial instrumant s

A finanzial instrumcnt is any contract ket gves rise o bofle o tinancinl asset of one
colerprise and o Nnancial hablbity ot eqeily enstrument of another enteeprise. For the
purpase af thes finangial <ratements, Sinaagial assets Tave boen detenmizusd wa ez luds
loars e meembers, Cancial mwvesiwents, lgod assets oand ler assels. Similanly,
Fikancial Zabilincs include savings' deposing, extersal sredits, mesnbers” selemary sharss,
accoumls payable and zeeneas,

{11 Begogniliveg

rhe Co-oprrative itially recopnises assets on tne trede date a1 which the Co-
cperileve bocames a4 pidy W the contrecius] provisions of 1the instrement.

(EY  Derecogninion:

The Cro-nperative dereeagmises a linancial assa whem the comractual rights e rhe
vash Hewss fram Ihe asger expive, ot 3t oransleges 1k rights v reggive the poniragoual
ganh tleowss miy che inancial @ssetl in 3 trangaction :h which substantially 217 he risks
i rowards of ownezsship of the financial nasct are tansfered. Aay anierest
Larslered finaegial assces bl 5 cieated o wetdined e Lthe Co-openative s
rezagnized as @ syparag asszl or liability.

|_|'|{' {'l_l—u'pl:.ruli'.';' dl:.r{u;;l_:g."lf'\;:;'a i I'-|:|4"||'||.'.'|:"'.| ]iﬂ'."&-iﬁl_'!.- '.=.-'II|.'|'| i1~; |';|:-1'|Ir;'|._"'1|_|:1| |_:-|_'||'ig:'||5|'|:|'f.
are discharped, canceliod or expired.




JAakAICA DEVESCT: cORCE COROFPFRATIVE CEERIT LINION ILIMITED

v Secfeny Regrivtered Dider The Co-operalive Seelvdes Acti

otes fo e Financiat Statements (Combmied)
Year eeded Thecomber 31,7003

-t

Statement ul comnpliamee, bists of prepamtien and sigrificast accounting poiecics feom dj

(53 Detornunatien of fair values:

Fair vahme amounrs represem eximaies of e arm's Teapih cotrsiderniozl than wouwid ke
currently apreed belween knowdedgzabie, willing partics who are vnder an ol 1a

sl a1 best evidemesd by g quaned markel price, if o exists,

Lome bBinancai

inslrumcnts lack an fvanlable reading markel. These mairernents hivee been valued g
present valwe or other valuation techmgues and muy not necessarily be indicative cf the

anvien s red lzalble cooan wmediote selbemeot of 1he instaments.

| 2o e licrs

2igl s 2z
Blalance a2t start of year TTEINN ARG Ahe, 330 B0k
Tazzans granted I HE ] Ueik el &2 7
1,675,404 185 I I L
Las eepaymgnts (O FRESTENTN (29 048,807)
0,899 458 175303 554
Leas: Froveision for lnan logses { IR TeL} 0 2041707
3R, 705,591 L TEL2A0E3A
Nelirguent loans
The follew ing is o summany of delinguent losns ot December 31, 2013:
Lesan loss
sumber .nans Savings Ralg proavisinn
Pericd overdus ol members 0 arnears neld Lxpuoeure P recuired
5 b o k]
= 2 nsnths 2 [.1529,3:2 3,383 I,153.737 - -
£ = Tmaaihs " A T T 17959 S KR 6T 1] S5 BN
2 — frmoalhs B L5442 22 L&E5 I S50 5 34 474 K
& - 12 momhs 3 36T el 2927 KRR 4 &l 140,571
= 12 manths V3 L 786 bR L7, 1932 LA7%193 Li) L 7RG 6RS
11,615, T4 2y iy 10,747,806 | 1,193,702

BFased an past capenengg, 1he Co=nperative Bebieves that an imgairmenn aibivedngs b negessny
i respect of heans o mesthers not past Joue or ampaeesd s e delinguencs ralio has been

bistorically Low.



IAMAICA L EENCE FURCE CO-OPERATIVE CHEDIT TNETN LIMITELD
e ."'u'.':lr"én’n'_].' Eﬂ'g.'.-.."n:'n'.'." Fhefer thee -!_":;..pl.-mr;:.u v ST Ry Aoy

MNgs 1 Lhe Finaneia? Statements (Continued)

s

Taaaws toeaegtindsga & fecnn ')

Adlowanes Tar lagn losse s
FLIE |

Halanee o sler of year
Frovided during the wvear

2,142,702
134,303

Acoounls writlen off [ ®3A53)
Dalance st end of year 33,193,702

Erov s mrade wre inoseegrdange with J0CUL provisioning nequi e rents,

anl?

1,361, 10
1,183.95!
{ I0LA510

E AL

In keepmg watn 1FRS. 1he gengral provisaon s mdiodsd in Lo Jess reserve and treated as

an apprapriation of undistributed surplog.

Leans, ngp of prosvinioz [or prebalble kasses are due Troen she reportiog dame as fallew s

Wik iz
Within 1-3 nwmlhy EAEL R P SRR
I'rom 5 oanontns L 1 year 201924320 [44.430.U23
Fromn |year 1005 vears RIARAIAM 14 T2RIR
ihver 5 pomry SUH 30 205 0T ek (LR
S0, 70 D0 7T EEG

Vannne assets — luquid assety

23 el

JoAMIG Secarites D1d. Rupurchase aurneement 11) 2027580

Jaraica Waoeyw Market Brakers Limited

— Kepurchase agreement (1) PUC |11 T
JUCLIL - Repurchisye agreemuent §6) 23519369
JOCUL Cemificanss of depesi

JOCIL - CL Cash oL e R

20T ELS

23,634 38T
BN_253 S0

508,019,796

125,195, %5k

(13 The Mwee valoe of secorizics porchased owder resale agreenient i assnmed o approsimale

teir carryeine value, dae g0 1hear shom-teom nature.




1A 1A DEEENCE FORCT COGPERATIVE CRIMT U0 LIMUTER

A Nociely Begdotorwd T 3ve ol Cn-operadve Sacterees Ael)

Hotes o the Fisaneial Seatemngars ¢ Contintisl}
Year ended December 31, 3013

FATE

RLoizaize o izt ils

Withine 3 i )
Maihy xoars

Lo g feves vabigs

Doty - JECTL 221ETS . *aa0Es
[aepasgg - UL = Ol Fresnzn 333472 -
Nemasize - JOCTE Mladpass fongd - | W T AT

Picmmizs W tera &L Teteisg,
Brgirn ".1-&n£:.1;¢ izl - A7 Ay

BISLATT 15 Do

it T

Canying
Fonr Eieed I'=6al Wil
maturitye dake  mbr-curmen 03

+
.

14,

FROE4T D Rndegal
N R
BRSO 10500 5

207, Tt Ll
0K T AGE £TE

N

'
L,

11

B LI 2 HIY i85
1406 H30,6736
237442 gaz
Bl 325 [ 525 5T

1307 11,402,503

LAl Ghd i
IR dEaAd T

Cancyimg,

FoCT . permaners shames - - JGRE N e T
HATLC - mdid daies - - RI6 GG
Crantise Metwork da-nperative <kares - - L
T5A%TR T pedraemy 450 I'¢Jf_-::- Fr.nd
= Lrila - - l.als, 121
Niwsia Alaoey Marke:, Lo
Lrizs - — 13 802 Sikd
I - | B 1]
el L5, H5872 15080k 1AW OSE
R
_ Hemprnag g malunly
Withe "k P o tieaed
Manihs wrars  reacuricy dal:

I 5;.||'_-E£|!E [EC0; l.ﬂl!':‘-'\.

Tezpaews - UYL THETSR . 2A0Y
Lepasity - JCCLT CL Temeea: T R .
Liepuzizy - JOCLL = Maorfpagr duad - JLECREL ) o

Mepesice Weohoriae ST Pasildiog
Sucnes Murpags funnd - TR 14D

SUEELRET DALY

btk

ol Value
ron-cyen; 2042
23] 500 T3] 500

' TEMN T

R I LD LT

L, 140 [ R

1460002 23132,575



IAMAICA DEFRNCT FORCE COOFLRA TV E CREDIT LN 1LIMITED
ol Sy Hegévoeved Loy the Crreiperatoos Socacies A0

e Ao he Finaoeiel Slements 1 ontnuaesd )

Nowar eoded December 36, 2003

5.

fi.

Finarcizl investments (ool d}

. 22 ..
Kemiining 1 Tizuricy .
iy
Wit 3 TS Ha faed Toual Wl
hlarihs W3S Uhdturits claw  nopegnrren o2
Jooersand e anies ol % % SR T K LA - 14 44,5 2 LR N
Akl agle
WO, mapmaeesn s - - AT ARG L HO B 20N A
WCCLUL alisted sl Bindih RN A6 ED
Liaalily Mcbwars Cocaperaine shomes - - 2K 125,00T 2T ald
Meariz aorey Marker Fund
- 1. mls - . GRS LY T 4 CE ST
S : 12T IHE 12979030 B2 9T
Tula! T T U I O e T WA ] LT LS L RS I AL F
Mrrecarming assuis oyl
2073 zi12
L agh in and L3242 al] 2,301 158
Bank accounl balisnee L2003 'hA17, 308
S22 0T BBI3,750
M- eLnnn g sy s-alher
TS 0172
Ciceeral Comsumplion Tax - en587
Withholding 1ax rocowerable 2,315,030 X AT2TA2
[merrgst recervahle 151504 475012
{Hher receivahle PRILTLTHE d, 302,473
Frepasd expoenses LA, 030 ML TEa

Lo Allewimee for doaktful debls

Lnagelasy ne el assel

B072. 763
{ 2.67%454)

L 5.A03 30w

. T 241

30,12

The Co-aperative paricipales in 2 dehined benctn plan operated by dbe Jamajea Clge
cperative Credic Looon Leagoe Limpged This s g centribator pension scheme that iz
jeinmtly funded by payments frem emiployees of at ieast 5%0 (with 3% aptional addinvml
contribugion] wnd by 1he Co-operative a1 3% ol the employee”s taasble remwnceation, akng
inte aceouit the recommendations of independng qualificd asvacics.




IAMA A DEFENCE FORCE COROPLERATIVE CRELHT TRNIC LIMITET

iA Naceete Kepicteredd Dndee the Cr-aperaes Sociapias Aoy

Mordes g Al sl Stdemenls (Conbinuoal)
Year ended Necember 31, 2013

5. Finployee beocfil assel (oot d)

(4}

th}

L)

Employec heretfit asset:

FLI A2
Fresent valiee of lunded obligations CI7.006,000) (15,238,000}
Fairwilue of plan azscis FhE92 000 0 R65,00H)

ETATENH LIZEN0

telerverie s inochee poezsene walve of fundad aolipanions arc s ol lnws;

b 3 M1z
alance a2 peginming of vear (LS, 238,000 17 236,00
Roachit paad A0S _Qua) d2 IHI
Cwrrenl sercace and mberesl ongis A 424000 ¢ o 2Ha (HI

(1LES000] {15,680 000

Re-mearurement weluarial gwin:
= wxperienss adjusiieents Loo&d (k00 [ 35003
- ghanges n feaaecsl s i I 14 2,304 AIH)

LEIEONY 2442000
TGO (15,838,000

Yovernents in the plun assets recopnised i the siatement of financial positicn are os
folloes:

2013 2012
Balance o bezimning of voar cI0al 00 5 THOK
Coontribetinns paid 1 ALE, L0 A2 M)
[nteTest imcmne on plen asw1s 2.mb2 U3 200 F A

Henedit paid CORIBO0N | A1)
Administrative expensg O TUTO0y 0 L0
B mninst reme 1y avinerial Toss {2300 [ A097 050)

SILMRLI0 22563, H

Fian assets comsist of the Soliow ina:

2013 I

JE [reDbeoriure TR0 000 1 363000
Eepirckase agreemciis 5,245 (W) SRR ERIIR)
Investment properties 1 _b&b [HID 5.470 00H)
5% Dl tires oLV R B 11 [ 12,004
15 Clertificate of deposits LA ILA -

Oueied sguilies 2REOH) 29,060
ol estane invsstment frugt {urd 215 00K 24L,000
oot current assels d3Ta 550000

BI1ARL000 22963,




JAMAICA DEFENC]: FORCE CO-OPERATIVE CREDLIT Lo LIMITELD

A Snciete Regristered Dindap the Co-operative Sovianies A0

pondies bl Fongeseial Stabepaepts (0 oenmeed)
Year ended December 30, 200 3

= Fmployes penchie assel (oanl”dh

id)

)

1y

{ch

th

Aunount recienived moprofit e kss ane as ol

3 04 2
L arre nt sery o cosl 1,264 060 1353 401)
[merest oost oa abligaion [ 438,000 1,500, 00H)
Adminasirasive ¢ sprnsg 17000 [ 0. Q)
merest income on plan asacts (2562000 (20T 000
R NI BEE Loy
focatks ih other Compreiensivg igmeg,
iy 212
Fo-mewsurement pain on obligation CLAZRO0M (242,000
Fe-rmeasere et loss 00 pian assgls 3878 000 L Us 0L

ALERE0GO (1,545,000

Principa; actoarial asswmgienss ol the reperring dare {eopressed aq weiphted ave moes ]
- b

2011 2012
LHscomunt rate O 3%, )5k
Saliry increasss 6.5% Bv:
Prize inllatinn SRR 18
Prenslod INercases 2 yaty 3oy

Semsitivity analysis ol Koy coonomde assnmplinens:

Ao gPange v e dedined beagfn obligalion Trom ong pereent, (%) ehange i eagh of
he ke connomic asiumpriang im shown below.

EL . () 1t S
1% 1% 1% 1%
Increase Dorcpese [nereasy [regcTenase
LT TR T T [ (2 575 [, 391! N LY
Fuiure saimry inereascs 1 E54 {3.051) R J1L K 2,12
Fulume pension inoreasgs 1,335 [L,189] [,16% C1 030

This analyvsis sssumes that 53 crther variables reemuan censtanl
Lmpact o defined benefil oblivation of 4 one vear Incesdse N eXpeclancy:

The effegt on 1he defingd bencfil ohligation of an ineresse of one year im ke lile
expectaney s abheut 3051 wiMion.




IAWAICA DEFESUE FORCTF (YR PERATIVE CRECHT TR IO 1.1MITIETE
i Kaciel Kepistercd Lider the Co-aperavive Socioiies Aoy

Mes o the Fipancial Stalcments (£ laniued )
Yeur ended Uecember 17, 20713

&,

[ k.

Property, plant & vyuiprsen

A% Tosl

[Becem:taes &7, 400
Additons
Cecomber X1, 2012
Aslatiuny

Cecember 51, 240113

Megecialion:

Leccamber 31, 200t
Cnarge 1o the 3o

Deremboral, 202
(-hhrilﬂ |4+r The: year

Lrereinber 300 2013

el baak valae:

IFrpgmlar 21, 26| 3
Lrzcember 31, 2612

Savinps depuasiis

Tenn deposits
SHY DA deposine
Fepular deposig
Farter plan
FWYE Plus
Chrslimas spoial
Cinlden karvest

Almbarra” v hamary shaees

Palance a1 peginning of the year

Add new deposies

Furmilgre & Leaschold
I"ih.'.IJrE:-_. Cowmputes,  impimmenl  Conlnar 1 S T Tkl
SR 2R aa {IMS iR TO75 TRY 3154 BT I8 A5 % LG
ARl RGE 25640 [ KRR N { L1 IR R
2M 957 TAAA MG AT TO2ETRA O R iU 25 s Tal
B! 250 129 50y - - - L9, 15
2356,207 1755006 LGSETOR TOUSTES  E1EM0I0 25009400
(S LY T Y 0T - S e~ W R K2 1159704 TIAR_HRD
CIEIMSY O ISR22E ADZIR 602ATT 06T 1833004
20T 1 TET R0 2 288 458 |300,5%% 595 TaS Q203 [
TR T _3IRUET _FEESIT _aRSOSH 407237 1568711
1R0450 2AZ6TAT JATGORT Q0SSR 0D 11,183
RLTATME | 65EII | SHLEI0 4950067 GIELOID 1353908
8 133,~81 SRR 137533 I &ELII O e 2e? ]3]0
2013 2ol
LI J9.584 4118
iaa a5 30 [ 420050 080
TLEEE 209 6].26768T7
P (b7 Qi §15TT.68G
62 83 403 a5 400 660
d03.607 115.730
TL15K30 212 LR A03
SITEIILYIY 132,326,447
M3 M1
ZSLITTAG3 24359254
122 3038953 434 564,100

|zsa veptlhdiaweals aad eanstors

A76, 53] 406

GE1.923 560

Pl 2G5y {429, 740 897
S154,814,83)  334,177.463




IAMAICA DEFENCE FORCECOLOPERATIVE CREDIT NI0N LIMITERR

A Sone fedy Begritered Lineder She Uioperative Xochalies Aot

Wotes to e Financial SMatements {Contineed)
Yeoar enched December 30, 2003

rdembers” voluntary shures (ownt d)

Valnolary sharcs have oo par value ard are ned a pare ol risk capstal The following righs
and restrictions are allsched o members” valuniane shaces:

(1} Monevs pawd mle voluniary shares may be wilhdrawn i whole or w1 par on any day
when the Co-cperative i+ ogen For business, but the Board of Dizeciors shall coserve
the right a1 oy K 10 sequeirs @ membs 100 give m0ligs o ¢xepeding sis (07
maonths: prosvided however that no member meg withdran ooy skarchatdings below
e ameant of his habilice to Wee Co-operative as o horrowes oo co-maker.

1) Wolunlery shares shail b treaed as liabiditics of the Conperative.

Ciiil - Ruekjeet oo Ihe wofilabihty of the Co-npersdive, the Rnard of Thrcaars may
recommend the declarabien and paymaent of dividends on volonlary shares 1n
Aewnts g G Sy a5 18 may delerwansg.

{iv)  The Co-operative shall have a lien on all voluntany shares and deposits of © member
For and we the exenrn ol any sum Jus e the Co-apartive Trom o sad membcr or
any lsaz endoraed By hine

(el Yolumary shares shall B¢ cequited ownilize the produces and scrvices af the Co.

aperalive ag detemined by the Hnard af 12ractors from Lime o lime.

Extemal credis

2013 =012
JCCULL = Mongars [oan (1) i1.889,547 12713058
JCCUL = Liguidine suppunt Toa 4] 06300 624 [ 5,235,204
Cacher [ili} S R, B

FOAGAERAGE  TLIGEATS

(0 This eepresenis four beans granied by J0ULT e the Ca-nperitive and bears interest af
T per annom. The [ans are snlent by by Co-operative 1o s memibees sl besrs
idergst o [ 29% por oanngen. The repavoent derms arg Sased on the tenrg of ke
Motgage comracts.

(i} This zepeesenis e balance on thres trans with origizal amounts of $33 million, $340
millan and 319 milen, aronted fo the Co-operaive by the JCCOUL, T loans with
gl gmmnds oF 235 gallion acd 00 willion, respedtively, each hears ineeess an
[.25% and = ropayable wilin 12 months, Ooisal fean amownt of 330 million
Desiwrs umerest an ! L3 and mannes i1 Deccmber 2006,

(il Thes represemts loans frao varcus Tunaica Mefence Foree ennities and relaged
[¥artigs, which are nol members of the Co-operalive. These [nans bear :oterest at
various raws, deponding on the depesit amowm, aed sre repavable within 12-15
manths.




JAMAIC A DEFEYNCE FORCE CO-IPERATIVE CREPT [RIOY 1LIMITED
fel Socrety Negeerered Lnder the Co-apermive Nocterios foie

s o Lthe Financial Statements (Conlicucd)
Year gecde] December 21, 2013

13

Avels pavabile and acenuals

213 202
LT enkancomaenes [0,3%% 1765045
Warsnofding tax LYI12, 3068 655,744
Addir & aepnanting fees L 1] 1 [,550 986
i Hher pavahles and aczruais R | B o I Y T
Lrnelamned dupesits < UCE T3 THLAZE
Stanaiag ovder 1.1as e - T
Online ATM pavahblz LASEAID 0 ad 55T
Sehalacship fuwd 1SRG 0D [ 450. 0430

$37,562,920 35,040,303

Mlembers” permanent share capatal

Mermanent shares are shares isswed al no par vales, paid op in cash and invesied as sk
winprlal wlioch Borms o pecoanent part ol 1he capite] of the Co-operative, and wre 1ssoed wiarn
eahls and ngstriciions Eased on ke niles oI 1he Co-aperasive, Perrancat shacs may be
redecmable subicel W wransfer, sale or ce-purchase; ol tee Board of 1lestors resenes The
trghe Ar ary Bime meoreqiig e her g aonise nol gseending sin manths, priveided
that the member s not liable o the Co-operative as a borrower, endorser, coqmaker ot
puazsntor wilthout thae approval of the Boerd of Dircctars.

on-institotional cepital

2013 L2
Crueneral reseryve 2.NAN3EG 21T
Kooireovgar hwnelit resereg TRTR D 250
Feserae tor enseeueed hian L0, b EAL A0
Invstingnt resurve L ] RETAZE

LA M7 033

General resene:

tiencral resenve is catablished from dime te tioe by amounts appropeiated  friom
gridistribued sorples, wiieh i e epanior of e direciers, are necessary 0 suppual the
apcrantan: of the Coocperative and 1hereby. prasecr thie erest of e mombers,  The
amount framsterred is determined al the Annoal Gieneral Meeting, Tn the e year an
sameunt of S50, 20085 previvcusly approved by 1he derectors Tor building Tumd resers wa
trangfizergd 1o capital regerves soe (note 16].

Ratirernent benelil reserve;

The rerirement benelil resenas repoesenis AUnsimn suroius arisiny un tee L83 14 actwrial
valuanon af the persion schermng in whioch e Co-operative partcipalzs. Avnoal changes in
e wabug of 1he seheng arg shown @ the surplis for e sear and otlser znew preher sive
imearne, then transiemed foolng pesere,




JARIALCA DEFENCE FORCE COOPERATINVE CRELHT URI0N LIMITEDR

A Sune fedy Megriteree’ Dondvr The Ci-aperadive Soeivaies dok}

Motey a4 he Finaneal Siaternents {Conbnoed)
Year enden] December 31, 20103

16.

T innstibuisoria | wapital §ewng'dh

Retireon il berelil reserve:

The revrenent beeelil reserve represents pension surplus ansmg on the [AS 19 acluarl
waluation of the penzion scheme inowhich fae Oo-gperatie padigipacs. Al ¢hanges jo
the value of the seheme are shown in the surplas for the vear, then transferred o this
PESKIVE,

Feserve for unsecuced Do

TRe reseres represents An amournt se? aside to snppon unseaered ans prancd 1o nsembces
e sameount transfemred 5 detemmaned ot the Awnwal General Mecting.

[avestimen reacme:

Ao val shanges in the Gaie value of vertain availalleFareaals mvestimems srs shown i Lhe
tler comprehensiee incame 11on ransterred 1o this rese e,

* Reostaied (see now 157

[nstacictin wal eqjaaial

203 1 e
Sralutory rosene I HLE4E 110070152
Capital reserve M 0TESGE 34.078.16R

[47.360 288 145 0dE 520
Ferzimae Tews 71200 130,670

205035484 145,270,190

Tnstiotional eapital Farms o poat af the pernsangit capital of the Coooperanss and a5 e
availahle for distribatinn.

SULLUIONY M aeres

The statutnny reserve is maintaned in scoordance with the provisions of the Cn-nperative
Societies Acl which psquires that o miiireern of 2085 of et surplos e camivd v g Tesesve
lund  Lpon application by o Begistered Co-operative, the Registrar may allow e required
pereeniage to be reduced, bet net below 1054, T he trassfer i caiculated on profits el of
Sewien Dosss reserve,

Capieal reserve:
Capital reseree 13 mereased from simie to me by amownts oppropriated from undiztribuied
strmlus, whiich i ths apinicn ol he diregtors, ane novessary 1o oot e ap s ol 1he

Crenperative and therey, protect e inserest of the memhbesi, The amownt iransferred is
determimed an thae Annuai Genurat Mecting.




1AMAICA DEFENTE FORCE CO-OPERATIVE CREDIT 1RIOM LIMITED

rd Siectety Rogrivteredd Laadar the Cio-eperatire Nocisties 40t

ates te- the Financral Mateweenis (Contineed)
Wear gogdesd Db 31, 20085

£

Hannraria

Lhes balance nelodes 1,504 800 (02 $1,320.000 for honorarin wlkEch sepeesce
pavimeals maade o valunieers of 1w Co-operative (or cootribotions made in fortherance of
the Coreperative’s aetivitigs,  These ot ane detezmivgd By pecenbers at dezin aanmal
peneral cneeding awd sre freated as deinbotions Trom dke Co-nperative’s sumplus e e

voar, nortally peid 1 the cnssing Gencial vcar

Co-onmuranive.

Llperaling cxpensey

Acminisiraline s peines
Salaries, allowance and cantributions
Flalf il
Stalf craining
Penzinn

Ceneral overheads:
Ao fees
Bad deal enpense
T'roefessiomal & cccounting focs
Prizuing, slaonery apd office sopplics
Truve! and suhsislencee
CH Mo sxpenses
Telephone, cahle, posage & deleprom
D preciation & wmpaicmenl
Faparims ondd rodiangsiioige ¢quipsaent & auilding
nsuwrazioe premivms
Cither udminisioulion ¢ apesses

Adfiliation & coprescnlatimn
leagme fees and dues
Teswme Anmal Gueac el kecting
Hoard & Comettee Meolings
Annua! General RMeeting

Total aperaline cxps nsds

" Fgalaiedd fese note 2310

This is cosesslent with o rales of $ee

nIfE! ]y
ALTUHAHT  3EHZIATY
1,526,590 3714513
118,347 1L516.520
141,035 %86 BRI
45,555,587 450M1,177
LIS0000 1,307,060
HRIEE 2570454
101 D6 551084
TETLIEL LITEIER
46, 550 154 542
256,265 1460032
7R7.A423 740,520
|968.73h  LEI5204
159,657 135,964
1607035 4,135,850
BESD, 5491308
15,489,720 11512059
T2A3AR0 3448372
1620448 1191 425
IALE OO0 LYLGYT
2004052 1391400
16127 8437243
ST2388,571 71190479




JAMALCA IEFENDE FORCE CO-OPERATIVE CREDIT LNIOY LEBATTED
cA Sewcielye Resrivteredd Dper She Cn-oporarivte nocilies Ack

Pty b She Einamc el Sattraents {Conlineed)
Year goled Decewber 382003

3 RdFesnd volunteers® [eans and depasits

Loans o memiers ineTede doamd pranted oe soembers of siaff g Board o0 Dorestors and
muemhers of suzervisery and credit commibiczs a5 follows:

Sharcs &
eumbr Lszian s deposits
3 3
Sall id |5, 5000,55% S 133
Koy R anage ment poersonng T [ 308 070 2RET RS
valunicers 26 11,731.52 L T0,515

l.pans in stalt are pranted al gonguisinaary sates of ipeacal. For ol loisns, oo spaesial
worhitions were atlas ed aodd the cosdinoeas ol repayent hase been complizd with,

0 Relae pomies
A related pery 15w person ot enlity Lhat s selated te e Co-operative ol

fa) A person of glose mensker of that person’s Gomly is related o e Coemperative §F
Ml persen.

Civ Ty conseel or it contqal cover the Co-onoeralive;
Gl bas sigeificand inMue e aver (e Ca-ape ragive: oz
{nc} vz member of the key manavement personel of the Cooperaiive.

(B Anenie 18 oreland e e Co-operidivg i ams of e follow g comlitiony apzlics:

riy  The enticy and Co-cperative aee members of e same group [(which means that
cach parent. subsidiary and fellew subeadian is related to the others).

(1 Ol enlily 1% a0 associate o el vertars o the othar enlitye (ar an assosiale or
Janrsenlueg o 3 ek ofa geong of wicich the olhes 2angy i a2 mombe

i) Botlgetiies ag Sedm venndres ob the saeze thivd pamy.

(i) D00 eumsy 8 & a0inn venesrg oF a alvird cauiny and 11w ¢ligr «ngicy 5 an assogiag
ol the 1hisd crtily.

(vl The ennity is a pogtetiplovment senchit plus for the benedit of employecs of
either the Co-oparative or an entity oelabed e the Cu-operative.

{vi)  Thcontity is contralled, of jointly controlled by 2 perana identiticd in{a).
Cean A puessan wbesiBed e {a00 as sigmileant dluenes o The ety o s &

member of the ke mandeement personisel of the entily (or of & parent of the
erlityl,




JAMALCA DUEFENCT FORCE CO-OFEERATR L CRERIT LRION LIMITELD
r4 ."!'-'rre'nrj'_p F?n:-'__g:.'.'rr-'rn:'.r.‘ Fap-dior rthe I"“rr-r.:;:.;'r.'.'mu* Borapdies At

Motes tethe Financial Statements (Conlineed)
Year cnded Diecembeger 51, 20T

=i,

| L]
r-a

Related pradigs {emnn’d)

The Co-operatwe is excmpt from disclesure reguitoments in relatzon oo related arty
trisnzasclions and ouwtstsnding balance s, imcluding commatmenss, witk:

Lib

()

& ogovinment 1hat has cantral, joant conoesl ar sigwateans mfleence weer e o
aperabive; and

angiber entity that x 8 related party boeanse e same government by gontrol, joint
contrel or st m fwenee vver baci O Co-vperatiog o 1The otler catity.

A relisted panty transdiion Is 4 transfor of resourees. services or ebligiliens Bamween telato)
[eartacs. repaldless of wihelher a price is charged.

(i

Ideniity ol related [1artics:

The Crenperative has a relaled pary relaoenshp wih it directors and ey
meaniper et persuane | awd e pensian sobeens. Belaed parly Balawces are dizclosed
e W

Foy MANAZSMCHT ersonn ] compensation i3 as follows:
2012 pat]
x5 5
L0522 ik B,

Shert-term cmployes enelits

fnyurance

The Cosnperative mainsained life, savings and lan protecton insurance zoverage doring
the year. Hrenmume of 3155000 (R0 STsd B0 EY For Pdelity irsuranee coveraoe was puid
during thye year,

Comparison of ledees balansss

Mamlwersi Members®

Savings depuosly Lexans Yiumiary shares

Cieneea! ledge i iTR13.95% 0 [ERE LT L Y S A X
Mempers” ledger {378313.935) {0 b B G 5] (RELTS B A RHS 1

Piflerenses a5 ecember 31,2011 % - .o -

lferenges a5 ol December 311, 212 % - ) - -




JAMAICA DEFEXNCL FOECE CO-OFLEEATIVE CRENRIT UKICYN LIMITELD
fd Secione Registered Ciedar the Ca-rperadive Socedies Avy

mlarcs to the Fingamsial Salement s (o linoed )
Year ended December 30, 200 3

23, Fairwalugs

Frer value amgunts eepeesent gatimacs: af 1he anacs lengih cepsideration thar woald be
corrently apreed upon bebween knowledecable, w.lling panics who e under o
cuncnpabs o B act and 1s beest s idenced by o gquotsd imarkel poice, i5ooe exists.

(2] Fair valee measurgm o priscaplgs:

Fait value is (he ana’s tengrh consideraian for which ae 2ssct conld be exchanesd ar
a liability sewled, between knowlodeeable, wiiiing paries which are snder no
wompulsen e actand 15 best vridenced by o guoted maeke: orice, (iF one excsis,

(b1 Determimation of Tair valoe:

A fiassial gssel o laldbiey i mgasarsd ivegnally o6 Fair salue Thc bost evidence »f
Fair value at snitizl recopaiton e e tramsaction price, unless 1he Gais salioe ol 1hat
mslrznenl s eviceneed 3y comparisonn with wlber obsecvable corrent macken
wansacsions im b same instmimeal of Dased omoa valwalion teckinigue sweloss
variables include only data [rom oheervanic markets.  When o teansaction préce
provicles the Buest evilemge of Tir wilug o miimd recogmation, e Boscscial ins1rmmem
i inttrally measurcd g tle franszelinn price awd any JifFergees between s prics and
the valur imbeliv oblained from a valoation model is subseguentiv recogmsed 1
profit o loss.

Aomatker s oregarded a5 aetve i Quoscd prces are readily aed regoliacly available
e an cxchange dealer, brokor oroather agency &nd represent gelual and reantarly
oreurting rearket transactions on an arma's length baxis.  In the absence of an aciave
markgt, ather salmatoeny 1eghiniques are uwd. The ¢hosen sateatins wwehpgue makes
maximum sse of marked inpots, relws as [iile as posiible on estimates speciiz 1o the
co-operative and i censisent witn sccapled esonomic metnodologivs Tor pricing
Tangial mginenis.

rputs e valuation  reehadgees  reaganably pepzesemn markel  expectalions and
mgasurcs of thy sisk-returm factors wherest in the financind iwsorumend.  Any
instrument that docs nol have s quoied market price in s active markel and whose
lst waces venmel Do reliliy snsaansel s stassd o cosle mciudncg Dansaction: gosiy,
less ampaennenl HEses.

Where discounted cash flow techmiguees are used. estimaed Teture cash flews ape
Based o peanagemgar’s beab ¢atumangs and the dseount ratg o a market reloned ratg o
the reporing date for an instrement % it smiler serm: and conditions.

Ihe estimated fair values of liguid assets, linancial invesiments, other assels and
elher lalalines, arg assomgd o appeesmals their camyvimg valiees dve we e 2om.
e nature.

The fair vilue of thoe guetsd eguities 15 deteroninmed based on thedr guoed bid price an
the stagment of financial position date. The 1air value of Doverament of bmaiga
secunties s estimated by discoonting the belure cash 1lows ol Ve seourities at Lthe
cstinnated vields at the slidemem ol finangial posiien dale tor similar gecorities. The
cirmnated fair values of loans do memhers arc assumed o he ale prineipal reeeivable
les: any allewancr Tor Toen Tosses.




IAMAICA DEFENCE FORCHE COMOPERATIVE CREMHT LinlCrs LIMITED

Col Sucvery Bepislered Ender e Co-aprerainne Sicledes 4o

M wes 30 the Financial Statenccots (0 ontineed)
Year enchel Decemnber 31,2005

23.

Fistr withuss goont 'yl

1l

(o

Dewrmination of fair valus (cont d):

The Bz value of external coeding, depesiss pasable v demand or afer notice, and
depesits with o vanable or floanng rats paynhle on a fised date are wssomed w be
el 1o thear corrvine wolues, The estimabed fair values of fixed rale depnsits
payable within & w¢ar are asstoned 10 appoonimate Leir camrving values, due ur theie
sher-lenn natsre.

Mo qerded price s oavajlable far shares bebd in UCLIL apd Taor valee cannat
olherwse be delermened  as there a5 po available matket sor this wr sundlar
msnuments There 1 no inteetion w dispese of these matamens.

Tairsalue of Gnancial insteuments:

Tiw 1ahle belose analvscs Tonancial stemenls canceed a0 Tair value, by valuation
method. The ditferent ivvels huse heen defieed as failows

*  Level D guoted prices [unadyusted) in aclive markees For wdentivil assels or
bl

o Loevel & odiscownted cash Jow technicue using inpats from obsenanic ket
data, v sveraee ol sevcial aokordealer macker odicatiee yietds i aclive
marseds B icdemival aseels o lxhilities,

#  Level Joamputs for fhe assct of liability doal ang 200 based o0 chaenoable market
darta funcbservable mpmst.

The fair value of financial inastraments traded ja the agtive markets is bosed on quatisd
markel prices a1 the date of Qe statcment of tieancial pogitice. & mankes is reginded
s aclive 0 yooted poices arc readaly and replisrly available o an exclanpe,
dealer, broker, indusiry group, pricing service of reaulaory agenes, and those prices
reprosent actual and regubarly noourring market fravsactions enoarma? lengih hais
The quotml matkel price wsed Tor foaneaal assets s the cument bid proice. These
inglrumests are gromepred in Level |,

The Gair vishee al Gwancial rstruareenss w0t icaded inoane aclive markel is detcrmaned
b using voluation techndques.  “1Tesc valuation tzchniques masemise the usy of
oriereable mackel data whers it s available and reliv as hitle a3 possible on entity
specibie stioranes, iF all siernfsoel wypms egquined o fan viglue an mstouiosm are
saservable, dhe instrument s ncloded in Lesvel 2.

If e w7 mare of the significant inputs i< nol hased on ohaervable marker data, the
instrumnent 5 nchuded in Loved 3
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lreedaec i amd overeiey

The Co-operatise has exposwre to fie llowieg msks Trom ws ese of fisansal
MISTRITICRLS

" credil risk
] licridizy risk
& rrker rise

1'he Beard of ieeclors has overall responsibility for tie catablishmcal and oversight
i the Co-opemative’s risk manogement fomework The Co-eperilive's rizk
maags nsent palicies are esahhshed oo idemify and aalvee 1he msks faved by e
Co-nperative, 10 set appropnate sk limils and controls, and o mnaitor risks aed
adherence w limiz, The SBoard, threugh il sarious cemriilees iz mesmonsible Dor
monitering compliasmce with the Co<oporanve’™s risk management pobicies and
privcedires, and For roviewing, tae adeqozes af the risk management feamcwors in
relanion 5o the risks Bsced by the Co-opérative,

Credi nsk

Credil sk g5 e vish of fihaegial loss 1o the Ca-apranse il 4 cuaslongr o2
counierpary oo a birancial instrunsent fails o emeet i conbraciend ohlipaticoss, and
arises primecily (oo the Co-operative’s loans o members, deposes wirk cther
IESgioLgions ard invesiment seoritics, There iz also gredit risk ¢xposurg in resprct of
adt-halance shect Mrancial wslmments sach as nan commitments and guaraniees.
They expuese e Co-vpenlive e similar risks as loass and are managed im0 same
LLELTRLLT

{i1  Lozcs 1 oemsbe s ond goerantees

The mansoenten of credis risk 13 respect of loans o members is delecated 1o
thor Crodit Comoniiee, The Commilles s acspon skl Tor aversipht of the Ces
pperative’s credit risk, including Gonmolating oredit policies, esishlishinzg Lhe
authorisation stracture Ter e aporosal of credss facliies, reviewing and
FREESSIng ot rizk, aemining canzonceatioe o EXPRLOFE 10 coutlepaties ard
developing und mamiainme the Uo-oporatne’s sk gradings. Thene o5 &
doecumerted credit policy i plice which pades the Co-ozeratiee’s credin
[ vEEW [IEORGRR
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i hociely Hepeeleread Dhdder the € a-aperaive Nacietins Acl)
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Credin risk (eent'd)

i)

L.oans Lo members and puarantees (cont'd)
Lealvirgeral

The Casaperative halds eallstesal agapest loans e members i the form of
morlgage nletesis over propeny, lien over epdor vehigles, ather registored
suctirifies vver dssets and hypothecation of shares held in the Co-operative and
guarantees. Eatmates of Bair walves are bised on value of eellinens) wssessed at
the time of borowing nnd arc generaliy ned updated ¢xccd when @ Inan s
adivedcally wssessed as wnpaired.  Collateral s not oeoceally held apainst
cepoasacs and investoiean seeonifics, exeeol wlen the soomilics are Teod s prrt
ol Feverss Ceprciite agroemeals.  An ealimaty macde al the bee of bovrowing
ol the fe valoe of colsteral Tl apzinst finamee assels as st the reporing
dlate was SA08 516,008 (20 2 5456 884277

Fogenred fovary

Erpaired [oans are loans or which the Cosoperaese doenmines il it s
prahable tal il will be wnable 10 collect all principal aed inferzat due aconrding
e Wlee Copnractual 1erems o The leams,

Foasr choger Bend eeod sempnaerecd focns

These are Iogns where contractoal qterese or prinepal pidensots ane past dug
but the Co-operative bohieves Lthat impaimient 13 not appropriate on the basis of
e Bevel of securiny available or the atoee o collection of omounts owed o the
Co-ngneralive.

FacHs with penvsgatiaind v

Loans with renerotiated werms are icans that bave beea restrecturcd due o
Soiooietaion sk snemeer's Boengial pasitian and where the Co-opsrative
has wade concessineg that i would net otlerwise copsider. aee s [oae s
restractured, i1 recoains 1w this catugosy e spective af salisfaclory perlorenimey
allor Fesorucoring,

Atlowances far fmnairmen

The Co-operavive established an elowarce Too npairmest  losses thal
represenrs igs estimace of ingwrmed [Dssgs in bs lear porifelio. e macn
components of This allowance zoe o specife loss component 1he relaes e
individaally  sgnilicant expnsores, and a callertise Tnan oss allewance
eslablished on a growp basis in respezl of losses thal have been inewmred bl
bavey nob been wlewinficd on [naos sobjesr oy indeeigdugl assescsent {or
impairment.




A Seciery Hewivfered Linder the Ca-aperalive Sacietivs Acl)

Féotos o the Iieancsal Statements (Lcolirued)
YWear ended Decemnber 31, 2013
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4. Finaneiz] risk management (eont*d)

(b1 Creditrisk (sool’d)
(0 Loans to members and euarzntees (oont'd)
Wrie-if policy

The Co-aperative wriles ofl 2 oz fand 2y novated allnwances for mpaioment
Inssec) swhen the Coeoperatine dosorpyiees than 0 s ueolleenble  This
doterminanon i€ usually rmade atter conndenma iarmation suzh as changes in
the Durreswer’s Tindngiin position. or Ul preveeds Sfrom codkateral will net be
gudticient by pay hack s gubire oxposwg.

(LY Depasits and invesimeni securilivs

The Cu-vpuralive limils o0 exposune b ezedit ik by invesiing ondy i liguid
asscls and only el cowmerpamies shat lave o high credin gqualine ad
OGovernment of Jamaica securitics.  Thetcfore, management dres aot expect
any counlerparty to lanl Le meet 1s obhpatons.

(i) Eapnsane 10 credu rick:

The carrping anuvind of tieancial asstts represcent: the maxineom  grecdit
expesurne s al e staternand of fmancial posiioo dils,

There b Toren oo clioage e the iaatare of e Co-operative s expesure 0 oned it nick
of s e i welich wosanagaes and weasires to risk.

(21 Lagquidity cisk

Faguidity risk 15 ke sisk that the Conperative will encoanier diffcully in mesting
aigaions Tram 15 Fiaancial liahilicies, The Coeeperative™s appeoagh 10 managing
lguid iy 15 12 emkiene, 5 bar ae possible. that it will always huve sultiewent hguedie b
et s Lialehoes Whew Jue wicler ol vonead we slressel condition:, Poudznt
Lguidin risk managemeet amplics mamtaining  suflizienr ¢ash and masetahly
seeuritics, ond the availabiliy of funding throwph an adequate omount of commited
faciriies. The Coeeeperitive masoages this ridk by Kevping a subelintdal portion of s
Twancal assces i hgqoad Toomn e ageardan s wil regalatory puidglizes.

The o-operative s suhect toa liquidiy it imposed by the |cague and
comphiancs is repularly monitored. “The key meascrs wsed by the Co-operative Tor
mistine lguidity vish i thes satia of fnpmad asacts, manws shoatetcim Tabilines. o
todal savings deposits. For tus pormaose, liguid sssees inelude cash amd Bank balancey,
deoosits held s BOCL L aind highly bgoid reestnents wihich are readly converied
it sl winlon throg weaths The LBguid assct eatio af tag end nf1he year was 1755
{2012 13375,

There has heen no chanpge e 1he namre of the Co-ogeraive™s exposuane 19 Bgoidiy
risk or e manne e i wkich o mana ges and mcasorgs The risk




TAMAICA DETENCE FORCE COR-OPERATIYE CREDIT DINI0ON 1IMITER
A Nociany Hesrisrerad Lirder e Ciegperafivr 300 wfios Act,

Bonees oo ihe Fonaocsal Soargmees (D onbzo])

ad.

Year ended Decomber 31, 20013

Financial_risk manage ment (eont’d)

L}

Lapudity risk {cont'd)

The FoBewing table zresents dwe andisovunted contirzolual materities of fimsnzal
liabiiities on the ass of the e catlies! posable cantesclual matuorcily.

_ 2013 o
Yeithin 1 1t |2 1-4 Canying
iy months NEArs e at
& b 5 5
Savings depogits - SOV I8TZHM I77.0126,639 3TE 31105
Peluenbers' voluntary shares 264,514,510 - LU X

Etzrmal £rgdirs O A8 165 ROAUOU UG D2 ARY 3RS
Accounts payable and

aceruals 37,562 074 L - FLRAIMIS

IQ2ATEM Y eV 0B 207,126,655 87,181 057

2011 .

Within 1 loe 2 1-5 {Camrving

el e lug g =LA
A kY 5 5

Bavines ypesis - 200352 126 13174336 351 5ke 462

Wembers” voluntary shargs 254177 4a3 - . 254,177 4403

L-xlermal credils - T2 138473 - 7133473
Avcaumts pasialsle

accruals VIEMOETS TR - 320 RT3

ZRE2LEETO 27245 590 132 174,336 n0ERE FT|

Members” volurtary shares can by withdrawn at the apuion of the members, ueless
they are held as sweguridy for loans aod paammlees aml will therefore alfesr the
Iquidity rxition of the Co-operaiive. These nave n coetracoal mamrine. The
amounis included inthe analysis Tor savines depasits, extemal ceedits and accounts
pat skl wnnd s als e Tascd we iazaeement's celinim of capestod casle Mews
these instruments a8 defermeed by retension Bistory. These may sary signidicantly
lrom zctmal cash flowe shich are generally sapected & momlain o stable or
ircreasing halanee.




TAMAICA Dl 1SN CE FORCE COROPERATIVILCRETH T DO LIMITED
A Sewieny Begivtered Diiter the Co-openative Sociefize i

Meotes b 1be Financizl Matgatents (L ongineed)
Yerar ended December 31, Z0L3

I

Cinancial risk manageeicn (oo’ d)
(o) Market risk

Markel risk 1s £ nisk than the fair salue or Suoers cash s a1 i linaocel instremeel
will flugtmsre s g resoit of chinges w markal poces. These anze paonly o
chamaes i inerest rate, fargien curiency tale and equity oriecs and will affeer e
Cw-operstive s mgome or the solue of s holdings of Swiogial instruments. Lhe
orbjectivg af marke! rizh wisnagsnsm 15 e manage and control market il o urgs
within aczeptable paramchos, while eptimising e neum onoeisk, Marsel rizk
G PUSUTES G EOCasUnes WS g Sensalevily snalysis.

There s bueen no chanee 1o ke nalwee of the Co-aperating™s eaposing 19 warker
risks ar the maang & sz i manwees sod measeees the risk.

[ LCurmenew risk

Courmerey fisk i e risk chat the marketl calae of, or the casn Bows Trom,
Muaczal nstnoments will vany beoause ol exehange rawe Ouctoanions, Tlie Ca-
apgrarnge s exposel 1 foreign comency risk due to floctuations e eechange
rales on transaztinns and Dalances that are dezewtinaied o cucrencies sther than
e Tomaica dellar. There was ne sienificant expasare io forgign cumeney risk.

(1Y [cigsd ice cisk,

Ierest rne riskois the zisk of loss Brem fuctwations in the tutore casd: {lows ar
tair valoes of financial insiremeat bzeaese of 4 chiange in macket interes) rale;.
{2 arizcs when there is a mismatzh Delween iRbegs-canime assoly amd intzmess-
heasing Tabidlitics whick are subpecl fo erest rate adjustmests within a
spacitivd pengd. 1 gat be reflecied as @ loss of Julure mul dalerest income
and‘ur g loss of curmenl markes vahoes, Interest rale risk is managed by Eelding
[riptarily Yixed rabe finsecial wsrmomens, Ll assety aee keld for ke shor-
Leeme and, zccordingly, would substantially reflesy presiileng inferest ralcs in
te Nancial markels Intereel 35 pard on members” valentany shargs, scangs
deposits and exstermal credins and loans even 1w, members ot o fixed rate of
mterest which is fanhy stable, Aceordingly, There is e significant cxposone Do
inlersl rate risk.

At tbe reporting date, ke cmteresi rake profile of he Co.operazive’s interes-
Lararimp finanaial merements was:

4113 b3
b3 5
Fimed riate Tinamestil assels:
[.oans 1 eremliers 33705 S04 T2, 230 880
Faraoncial ans eshiments 23a51075 2333257
Taquad assces CLDETIYTOE 135 1495558

SOFSITTINS BTG4




JAMAICA DEVERMCL FURCE COROPERATIVE CREDLT LK 1 1MITER
e Socrety fiegirierodd Dicfer The Cosoperatece Socirlies ot

Miares tothe IFananctal Stacemenls (O oneeued)
Year ended PDecember 31, 2017

24,

Financiz] risk minarement {com dj

(di

(=]

harket risk (cnoactid)

(1) Lnterestrate rick (ooaldp

A0 12 <012
$ £
Fixed rate financial Labihties:
Siveimgs dupasi 17833533 )32 A6 402
Sembers” salmmars slargs e 3 la B30 e 1T 463
Latemal credins 268365 _To13RA03

CTRMG A LIE OREBLGRE

I'he Co-operative docs not accounl for any fixed rate financial agnens and
lizbalities at f3ir value through cemprehemine ineeme and available-fer-sale
s 11 1s are garrigad al Bie valog, Therefure, i chivige in taberes tates ol the
reporting daie would not aficel comprehensree icoaae ar equity.  The Co-
operasive ks no variable e mssoument 35 at the repocting date.

Tensitisite analysis

A chamge of 300 basis points in imsenest rales would have oo material effect on
predil or 085 as af the seponing Jate. The anaiy sis a5sumes (a1 a1l olher
variables, in partionlar, foreion cormency rates, remam consant. Tae analyvsis is
performied on the saine hasis for 2012

(i Lyoity pree sk,

Eruity price risk arises from available-lor-sale coppiny securitics held by the Co-
operanive 4w ol s neestrnend poctfo o, Slanagement monitors The mix ol
Jebt oand equiby scourigics noats invesieend potttalo baszed o marked
expeztations. The primany peal of de Co-operative’™s investrent slralegy i€ b
Maximise invesiment relums.

Capital management

The Cooperive's ohjvcives when nsanaginge cepital are wosaferogard e Coe
cpecativg s ability o cnarime 538 goine concemn, so than it can contizne 10 prvide
returas &2 ity ewembers and benchits tor other stakeholders and to mamnlain & strueng
capilal bage L supoort tng devglopicent of 3t besigss The Coeeperative dehnes s
capala a5 egmbers’ share eapial, institatioral 2apital and noz-iestitubcral capilal
and cther reserses, Ms dividend posoat i made Sickinge im3¢ acvoual the maineninge
o anauleguats iprtal basg.

The Co-operaiive 15 requined by 1loe Loeapue e maziain 05 inslwtionn capital =0 s
minmerum af 3% ol woal assees, AL the reperimg date, this ratio was 120003 (2013
13.75%0) which i< in complianoe with the regeiremente,

There were no changes in ke Co-opeeative's approagh oo capital manage mend during
the year.




JAMALCA DEFESCE SORCE CO-DPERATIVE CREDIT UNIO™NS 1 VITED
£ Eae e Aoairiered D e Ce-epierateer Secpelies fof

Mates te e rimane ial Staleremis fCant o)
Y¥ear ended December 31, 2013

Ly

Prior vear adjustimert

.

A edicaed in one 2A). effcctve Jamarny | 2003 the Ca=opsianive adopied [A% 19
Ruovised (Tmployee Benefits), The  change  in acoonling policy was applicd
relrosyrestively, The effects of tee adpusimens are detailed below:

(ad  EA¥en oo the slatewcnn of Dirmcial posien

Eanplinces Hostiremsent
T T hena-£il Lrghisrribsned
desot {5 SUrpH

Balarncer az repocted il

Poecemiwer 31, 201! 1,63, 00 (T LE3.000]) fe 5459687
Fffect on tntal crunprehensive

meame tar 2011 £ BA LI | KL (HI0) -
Restaled balances as at

Dhecember 21, 2011 G5, g (F200600) 84,443,087

Exaphayaoe Relirement
Lennefit Lzl L ndivitribugind
AzSCE T o aurpeg

Balsnevs as eported sl

Peeombar 11, 2011 #, 17410600 L L] KIHT 25
Efflect an total comprehens e

ez bor 2011 (1200 000 | ECHE 0 -
EFFger mu profan o Toss For 2002 | (05 (WA [ 1813, ey -
Eitect on other comprelensive

incente For 3.0 PLAE 00 (Y 55 0040 -
Foerzrated Balanccs as ar

Taeaprmber 58, 2012 el 5 ) 25 00m L N P

(bl EMeston other zomprehensive inuemy
.2 21

Acluarial painsd loss) recoenised AL ang 01,85, 060

{oi Ribect v surplus Gor thoe year ended Decernber 31, 20012 b5 5003 000

(d) txher than recialement of compantives Thees wis oo o502 o the stalement of cash
Plovs Far 1l veae ended Pecomber 31, 2002




JDF-CU Loyalty
Card Launch

57 Members were presented with Loyalty Cards for
Special Services to include Personal Banking. The
launch event was held at Force Conference Room
in December 2013.
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Internal Auditor

Mrs. Karlene Pitter-Cooper

Mrs. Patricia Tomlinson
" General Manager

Ms. Marsha McGowan
Operations Manager

O,

|
Mr. Alvin Reid
Information Technology
Manager
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Mr. Howard Powell Mrs. Marva McGregor
Loans Manager

Ms. Allison Pessoa ]
Risk & Compliance Officer Finance Manager

Mrs. Janice Blake
Marketing & Member Relations
Manager

Ms. Tahnee Taylor
HR & Admin Manager
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CREDIT COMMITTEE

REPORT

WOI DELROY BELL

Chairman

Members of Credit Committee for the year under review are:

WO1 Delroy BELL - Chairman
SSgt Paul McKENZIE - Secretary
Maj Ezra BIGNAL -

Capt Heleda THOMPSON - Member
WO1 Lynval LAWRENCE - Member
WO2 Henry WILLIAMS - Member
WO2 Errol BECKFORD -

Sgt Lukel MILLER - Member

Serving on the Credit Committee came with quite some
challenges due to the public sector wage freeze and a
vast majority of our members are public sector employees.
This meant our members had less disposable income but
still had various financial demands.

The committee worked very hard in fulfilling the needs of
members, even though not all loans could be approved or
recommended to the Board of Directors.  During the year
the committee looked at an increase amount of loan waiver
requests, due mainly because of inflation and the wage
freeze.

To the right is a breakdown of the loans that the Credit
Committee looked at over the period:

Member (Retired in the year)

Member (Co-opted during the year)

Loan Type
Education

Home Improvement
Mortgage

Furniture

Motor Vehicle

Loan Refinancing
Legal Fee
Unsecured

Debt Consalidation
Property purchase

Personal

Total

Amount
52,703,511 48

$7,181,470.96
$15,639,147.73
505,620.37
550,470,592.68
54,374,283.57
52B5,477.77
525,798,640.60
$2,199,6542 33
%4,065,668.11
$624,254.93

»133,235,250.50




CREDIT COMMITTEE

REPORT

continued...

The Credit Committee is most grateful to the Board of
Directors, Supervisory Committee and Members of Staff for
the assistance given throughout the year.

On behalf of the committee | thank all the members of the JDF
Cooperative Credit Union for confident and the opportunity
to serve in this capacity. Also the Credit Committee would
like to thank Major Ezra Bignal for his valuable contribution
during his tenure as a member of the Committee and to
Staff Sergeant Paul McKENZIE who has been a member on
the Credit Committee from 1999 and is now retiring. | have
indicated to my fellow volunteers that | will not be seeking
re-appointment as Chairman; however | am willing to serve
as a member of the committee.

May our Credit Union continue to foster strength, dedication
an financial achievement.

Thank you.

STANDING FROM LEFT:

Sgt Lukel MILLER, Capt Heleda THOMPSON,
SSgt Paul McKENZIE - Secretary, WO2 Errol
BECKFORD, WO2 Henry WILLIAMS,

SEATED: WO1 Delroy BELL - Chairman, WO1
Lynval LAWRENCE.

T
Warrant Officer Class One
Chairman




SUPERVISORY COMMITTEE

REPORT

Chairperson.

Staff Sgt. GIRLET BERNARD

REPORT OF THE SUPERVISORY COMMITTEE FOR THE YEAR ENDED DECEMBER 2013

THE COMMITTEE

The Supervisory Committee is the review arm of the Credit Union that provides the avenue for which concerns or complaints
by the members as it relates to the Credit Union can be addressed. This includes but is not limited to lending policies,
dividend rates and terms, the general services, saving policies and procedures. The Committee is also responsible for

ensuring that your financial needs, queries and issues are addressed promptly.

and control procedures established by the Board to govern
the Credit Union are maintained and properly administered.
The following persons were duly elected to serve on the
Supervisory Committee at the last Annual General Meeting
for one (01) year.

SSgt Girlet BERNARD

Sgt Edward PRYCE

Sgt Cleveland SMITH

Sgt Garfield TOPEY

WO2 Barbara VAUGHANS

Mrs Elizabeth  BROWN-JAMES
Miss Vivienne MITCHELL

SCOPE OF WORK

The following areas were examined over the period and
recommendations made as required to ensure that the
quality and standard of services provided were in keeping
with the policies and procedures of the Credit Union:

Bank Reconciliation
Cash and Vault Checks
Securities

Investment Instruments
Verification of Loans
Member Accounts (Active and Dormant)
Staff Accounts
Statutory Payments
Member complaints
Staff Operations
Delinquency

OPERATIONS

Every year the demand for Credit Unions to meet the
needs of each and every member increase and the JDF
Credit Union is no exception. To this end this Credit Union

It also ensures that the plans policies

has introduced a number of creative and innovative ideas
to increase and expand its resources in keeping with the
financial needs and expectations of its members and to
fulfill its role and objectives.

Throughout the year, the Supervisory Committee made a
determined effort in meeting on a regular basis in order to
carry out the relevant audit checks and follow-up checks in
ensuring that the products and services offered to you the
members were done in an efficient and impartial manner.

The Supervisory Committee encourages each and every
member to save on a regular basis to ensure that your
account remains active. Once no activity takes place on an
account for a year this account is considered to be dormant
or inactive. It is through your savings that the scope for
lending more to you the members can be expanded.

ACKNOWLEDGEMENT

On behalf of the Committee | would like to express our
gratitude for having been allowed the privilege and
opportunity of serving throughout the year. We would like
to thank the Board of Directors, the Manager and staff, the
Internal Auditor and all members of the Jamaica Defence
Force Co-operative Credit Union for their unrelenting

support throughout the year.
/dWﬂVQ

Girlet BERNARD

Staff Sergeant
Chairperson
Supervisory Committees




SUPERVISORY COMMITTEE

REPORT

continued...

\

FROM LEFT:

Mrs Elizabeth BROWN-JAMES - Secretary,

Sgt Edward PRYCE,

Sgt Cleveland SMITH, Miss Vivienne MITCHELL,

SSgt Girlet BERNARD - Chairman.

MISSING: WO2 Barbara VAUGHANS, Sgt Garfield Topey
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MEET OUR STAFF

ACCOUNTS TEAM

FROM LEFT:

Georgia Cornwall, Accounting
Officer, Howard Powell, Finance
Manager, Karlene Pitter-Cooper,
4 Internal Auditor, Shackeria
Williams, Accounting Clerk

| A
OPERATIONS TEAM

FROM LEFT:

Annette Senior, Member
Service Representative,
Melissa Brown-Morgan,
Member Service
Representative, Tashau
Williams, Teller, Dion
Dunn, Teller, Marsha
Morris-Barthley, Senior
Teller, Marsha McGowan,
Operations Manager,
Charlene Smith, Teller
Tricia Laylor ( Missing )




MEET OUR STAFF conts 4

FROM LEFT:

Jermaine Moncrieffe, Loans
Clerk, Marsha Segree-Boothe,
Loans Officer, Marva Mcgregor,
Loans Manager, Jason Stewart,
Senior Loans Clerk(standing)
Maricia Cain-Williams,
Collateral & Delinquency
Officer, Clarine Bogle, Loans
Clerk(seated)

INFORMATION TECHNOLOGY TEAM

FROM LEFT:

Garth Beckford, Information
Technology Support Officer
Alvin Reid, Information
Technology Manager

LOANS TEAM




MARKETING TEAM

FROM LEFT:

Janice Blake,
Marketing &
Member Relations
Manager

Camille Minott,
Marketing Assistant

RISK & COMPLIANCE OFFICER

Allison Pessoa

PERSONNEL & ADMINISTRATION TEAM

=

A

> 4

."--

¥

i

3 |
o
=
I,,_

FROM LEFT:
Sonia Clarke, Office Attendant, Tahnee Taylor, H.R. & Admin. Manager, Frances Collie, H.R & Admin.
Assistant, Patricia Tomlinson, General Manager



NOMINATING COMMITTEE

REPORT

REPORT OF THE NOMINATING COMMITTEE TO THE
51th ANNUAL GENERAL MEETING OF JAMAICA DEFENCE FORCE

CO-OPERATIVE CREDIT UNION LTD.

In accordance with the provisions of Article X11,
Rule 62, the Board of Directors of Jamaica Defence
Force Co-operative Credit Union Limited appointed
a Nominating Committee, which comprised the
following persons:

Warrant Officer Class 2 Everton Hay -Chairman
Mrs Marva Goldson-McGregor -Staff Member
Sergeant Lukel Miller -Secretary

The Committee reports as follows:

Directors and Committee Members Retiring at this
Annual General Meeting and the Nominees proposed
are as follows:

BOARD OF DIRECTORS

RETIRING

Lieutenant Colonel Radgh Mason

Major Basil Jarrett

Lt Kwame Gordon

Warrant Officer Class 2 Chester Bennett

NOT RETIRING UNEXPIRED TERM
Captain Michael Anglin 1 year

Major Clifton Lumsden 1 year

Major Oneil Bogle 1 year
Sergeant Andre Shakespeare 1 year

WO2 Everton Hay 1 year
RECOMMENDED TERM
Lt Col Radgh Mason 2 years

Lt Kwame Gordon 2 years

Staff Sergeant Lenearth Anderson 2 years

Mrs. Donna Marie Brown 1 year

CREDIT COMMITTEE
RETIRING
Warrant Officer Class 2 Delroy Bell
Major Ezra Bignall
Warrant Officer Class 1 Lynval Lawrence
Staff Sergeant Paul McKenzie

NOT RETIRING UNEXPIRED TERM
Captain Heleda Thompson 1 year
Warrant Officer Class 2 Henry Williams 1 year
Sergeant Lukel Miller 1 year
RECOMMENDED TERM
Warrant Officer Class 2 Errol Beckford 2 years
Warrant Officer Class 1 Lynval Lawrence 1 year
Sergeant Cleveland Smith 2 years
Sergeant Edward Pryce 1 year

SUPERVISORY COMMITTEE
RETIRING

Warrant Officer Class 2 Barbara Vaughns
Staff Sergeant Girlet Bernard

Sergeant Garfield Topey

Sergeant Edward Pryce

Mrs Elizabeth Brown-James

Ms Vivienne Mitchell

RECOMMENDED

Maj Courtney Dunkley

Warrant Officer Class 2 Steve Wallace
Staff Sergeant Girlet Bernard
Sergeant Garfield Topey

Sergeant Carlean Sutherland

Mrs Elizabeth Brown-James

Ms Fay Tomlinson




DELEGATES

The Nominating committee recommends that the
Board be authorized to appoint the Delegates and
Alternate Delegates to represent the Credit Union at
the various fora where appropriate.

PROFILE OF NOMINEES
BOARD OF DIRECTORS

Lt Col Radgh Mason

Lt Col Radgh Mason has been a member
of the JDF Credit Union for twenty-three
(23) years and has served on the Board

of Directors for over ten (10) years. He is
currently the Vice President of the Board.
He holds a Master of Science degree in
Management Information Systems and

a Bachelor of Science degree (Hons) in
Management Studies and Accounting. Lt
Col Mason is the Commanding Officer of the
Support and Services Battalion.

Lt Kwame Gordon

Lt Kwame Gordon has been a member of
the JDF Credit Union for nine years (09) and
has been a volunteer since 2013. He has
been an Attorney-at Law since 1998 and is
a member of the Commercial and Litigation
Department of the law firm, Samuda &
Johnson. He holds a Bachelor of Law, LLB
(Hons) from the University of the West Indies.
He currently serves as an officer at the Third
Battalion The Jamaica Regiment (National
Reserve) (3JR (NR)).

Staff Sergeant Lenearth Anderson

SSgt Lenearth Anderson has been a member
of the JDF Credit Union for the past 18

years and has served on the Supervisory
Committee for over three years during

which he was elected as Chairman. He

has pursued courses in Supervisory
Management and Proceeds of Crime Act
(POCA). He is currently employed at the
Military Pay and Records Company.

Mrs. Donna Marie Lorraine Brown

Mrs. Donna Marie Lorraine-Brown has been
a member of the JDF Credit Union since
1990. She is currently employed as the
2I1C Military Pay and Records Office (PRO)
and is the Supervisor for the Main Accounts.
Mrs. Lorraine-Brown has a wealth of

experience and training in Government
Accounts, Budgeting, Human Resource
Management, Leadership and Corporate
Planning. She is the holder of a diploma and
several other certificates and is currently
pursuing an Associate Degree in Business
Administration.

CREDIT COMMITTEE

Warrant Officer Class 1 Lynval
Lawrence

WO1 Lynval Lawrence has been a member
of the JDF Credit Union for twenty- four (24)
years and has been a volunteer for over

ten (10) years where serves on the Credit
Committee. He served as Chairman for over
five (05) years. He is currently employed as
the Company Sergeant Major for the Military
Pay and Records Company.

Warrant Officer Class 1 Errol Beckford
WO1 Errol Beckford has been a member

of the JDF Credit Union for twenty four

(24) years and was co-opted to the Credit
Committee in 2013. He is also a member of
the Building Committee of the Credit Union.
He holds a Bachelor of Science degree in
Project and Programme Management and

is currently employed at the JDF TTI, 1 Engr
Regt (JDF) as the Training Administrator.

Sergeant Cleveland Smith

Sgt Cleveland Smith has been a member of
the JDF Credit Union for twenty (20) years
and has been a volunteer for eight (04)
years. He holds a Diploma in Paralegal
Studies. He is currently employed at the
First Battalion The Jamaica Regiment
headquarters as the Orderly Room Sergeant.

Sergeant Edward Pryce

Sgt Edward Pryce has been a member

of the JDF Credit Union for eighteen (18)
years and has been a volunteer for (10)
years on the Supervisory Committee. Sgt
Pryce successfully completed Supervisory
Management and Proceeds of Crime Act
(POCA) training and is currently employed at
the JDF Air Wing as an Aircraft Technician.



SUPERVISORY COMMITTEE

Maj Courtney Dunkley

Maj Courtney Dunkley has been a member
of the JDF Credit Union for six (06) years. He
possesses extensive experience in banking
and military operations for over 25 years. He
currently holds a Diploma in Management
Studies, Certificate in Banking & Supervisory
Management and is currently pursuing a
Bachelor of Science Degree in Management
Studies at Sunderland University. He is
currently the 2IC for the Third Battalion The
Jamaica Regiment (National Reserve) (3JR
(NR)).

Warrant Officer Class 2 Steve Wallace
WO2 Steve Wallace has been a member of
the JDF Credit Union for twenty-five (25) years
and has been a serving member of the Force
for the same period. He is currently employed
at the First Battalion The Jamaica Regiment as
a Company Sergeant Major.

Staff Sergeabt Girlet Bernard

SSgt Girlet Bernard has been a member of
the JDF Credit Union for twenty-eight (28)
years and has been a volunteer for eight (08)
years. She currently chairs the Supervisory
Committee. SSgt Bernard successfully
completed training in Supervisory
Management. She is currently employed as a
Clerk (General Duties) at the Military Pay and
Records Company.

Sergeant Garfield Topey

Sgt Garfield Topey has been a member of the
JDF Credit Union for thirteen (13) years and
is currently doing a second stint of volunteer
for four (04) years now on the Supervisory
Committee. He is currently employed at the
Headquarters Jamaica Defence Force as a
Clerk (General Duties).

Sergeant Carlean Sutherland

Sgt Carlean Sutherland has been a member
of the JDF Credit Union for twenty-four (24)
years and has been a volunteer for four (04)
years on the Supervisory Committee. Sgt
Sutherland previously served as Chairman
of the Supervisory Committee until she went
to pursue and successfully completed a
Bachelor of Science Degree in Social Work

from the University of the West Indies. She is
currently employed at the Chief Clerk at the
JDF Air Wing.

Mrs. Elizabeth Brown-James

Mrs. Elizabeth Brown-James has been a
member of the JDF Credit Union for twenty
(20) years and has been a volunteer for two
(02) years on the Supervisory committee. She
is currently employed as a Secretary at the
JDF Civilian Personnel Department. .

Ms Fay Tomlinson

Ms. Fay Tomlinson has been a member of the
JDF Credit Union for two (02) years. She has
been employed at the JDF Pay and Records
Office for over (33) years and is presently
the Supervisor of the Payments Unit. Ms.
Tomlinson has a Diploma in Government
Accounting and a Certificate in Supervisory
Management. She is presently in her final
year in the Associate of Science Degree in
Accounting.

ERWWIYEN

Everton Hay




INTRODUCING OUR LIAISON OFFICERS
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LS. Gary Hanson

Cpl. William Gilzene

MISSING:
Sgt. Carlean Sutherland
Cpl. Orlando Grant

Ms. Judy Salmon




Parliamentary Rules

ORDER OF BUSINESS

An agenda shall be prepared by the Chairman and Secretary, and all items therefore shall take precedence over
all other business. Any member desirous of introducing business for the consideration of the meeting may do so
after the business on the agenda has been completed, or may give notice of motion to be discussed at a further
meeting.

SUSPENSION OF STANDING ORDER

In the event of any matter of urgency, however, the Chairman may accept a suspension of the Standing Order. The
member moving such a suspension must clearly state the nature and urgency of his business, the numbers of the
Standing Order affected and the length of time he desires such suspension shall take place except by majority
vote of the members present.

MINUTES

No motion or discussion shall be allowed on the minutes except in regards to their accuracy. After the confirmation
of the minutes, they shall be signed by the Chairman, and the members shall then be at liberty to ask questions
in regards to the matters arising out of them. Such questions shall be allowed for the purpose of information only,
and no debate on the policy outlined in the minutes shall take place.

All speakers are to make use of the microphone when addressing the meeting in order that it be recorded and make
permanentrecordinthe meeting proceedings, a pointoforder, or explanation, exceptthe mover of the original motion.
But on an amendment being moved, any member even though he has spoken on an original motion, may speak
again on the amendment. No member for more than five minutes at a time. Members wishing to raise point of order or
explanation must firstobtainthepermissionoftheChairmanandmustraiseimmediatelytheallegedbreachhasoccurred.
Anyaccredited member shall have the right to speak and vote on all issues coming before the meeting. Persons
other than accredited members, so certified, may speak with the permission of the Chair but shall not vote on any
issue.

SPEECHES
No member shall be allowed to speak more than once upon any motion before the meeting, unless one member
may formally second any motion or amendment and reserve his speech until later in the debate.

No person shall interrupt another who is speaking except on a point of order, a parliamentary inquiry, or a point of
information. If it should come to pass that speaker is called to order while speaking, the Speaker should take his
seat until the question of order is determined.

CHAIRMAN’S RULING

The ruling of the chairman on any question under the Standing Order, or on points or order or explanation, shall
be final, unless challenged by not less than four members, and unless two-thirds of the members present vote to
the contrary.

INTERRUPTION

If any member interrupts another while addressing the meeting, or uses abusive or profane language or causes
disturbance at any of the meetings, and refuses to obey the chairman when called to order, he shall be named by
the Chairman. He shall thereupon be expelled from the room and shall not be allowed to enter again until apology
satisfactory to the meeting is given.

A question shall not be subject to debate until it has been duly moved and seconded and is stated from the chair.

MOTIONS AND AMENDMENTS

The first proposition on any particular subject shall be known as the original motion, and all succeeding propositions
on the subject shall be called amendments. Every motion or amendment must be moved and seconded by
members actually present at the meeting before they can be discussed and whenever possible, shall set forth in
writing. It is permissible for a member to make his speech first and conclude with a motion. When an amendment
shall be discussed until the first amendment is disposed of (Notice of any further amendment must be given before
the first amendment is put to vote.




SUBSTANTIVE MOTIONS

If an amendment be carried, it displaces the original motion and itself becomes the substantive motion, whereupon
any further amendment relating to any portion of the substantive motion may be moved, provided it is consistent
with the business and has not been covered by an amendment or motion which has been previously rejected.
After the vote on each succeeding amendment has been taken, the surviving proposition shall be put to the vote
as a main question, and is carried shall become a resolution of the meeting.

RIGHT OF REPLY

The move of the original motion shall, if not amendment be moved, have the right of reply at the close of the debate
upon such motion. When an amendment is moved it shall be entitled to speak thereon in accordance with standing
order # 8 and at the close of the debate on such amendment shall reply to the discussion, but shall introduce no
new matter.

The question shall then be put to the vote immediately, and under no circumstances shall any further discussion
be allowed once the question has been put from the chair. The mover of amendment shall not be entitled to reply.
WITHDRAWALS OR ADDITIONS

No motion or amendment which has been accepted by the Chair shall be withdrawn without the majority vote of
the meeting. Neither shall any addendum or rider be added to a motion, which has been accepted by the Chair
without majority vote. Should any member dissent, the addendum must be proposed and seconded, and treated
as an ordinary amendment.

CLOSING DEBATE

The motion for the previous question, next business, or the closure, may be moved and seconded only by members
who have not previously spoken at any time during the debate. No speeches shall be allowed on such motion. In
the event of the closure being carried, the mover of the original motion shall have the right of reply in accordance
with standing order No. 6 before the question is put. Should any one of the motion mentioned in this standing
order be defeated, thirty minutes shall elapse before it can be accepted again by the Chairman, unless he is of the
opinion that the circumstance have materially altered in the meantime.

ADJOURNMENT

Any member who has not already spoken during the debate may move the adjournment of the question under
discussion or of the meeting, but must confine his remarks to the question and must not discuss any other matter.
The mover of the motion upon which the adjournment has been moved, shall be allowed the right to reply on the
question of the adjournment, but such reply shall not prejudice his right of reply on his own motion. In the event of
such motion being lost, it shall not be moved again, except in accordance with Standing Order No. 18.

Any member may demand a division of the question before the House, when the sense of it would permit. A motion
to lay on the table shall be put without debate.

A motion for reconsideration shall not be entertained unless at the same or following session by a member who
voted on the prevailing side, and shall require a majority vote.

Any two members shall have the right to demand (by majority vote) that the room shall be cleared of all but
accredited delegates to transact business of a nature that precludes premature publicity.

Whispering, loud talking, or other disturbances calculated to disturb anyone while speaking will not be tolerated.



Obituaries

The PBeard g/ i rectors aeéﬂww@eé thase
deceased members wé&%m W%@WMA
% their souls rest in peace.

Cpl Lynval BURKE
Pte Richard WALLEN
Pte Yannick GREGORY
Pte Damian DOUGLAS
Mr Donald IVEY
Ms Chejan BARROWS
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